
SOUTH CENTRAL RAILWIAY 
Divisional Railway Manager's Office, Personnel Branch, GUNTAKAL 

No.SCR/P-GTL/210(a)/LR6/Vol.43 Dt: 30.06.2022 

OFFICE ORDER No. 507/2022-Loco.Rng 
Sub:- Promotion to the post of LP(M&E) in level-6 of 7th CPC pay matrix in Electrical 

TRSO(Running) Department. 
Ref This office memorandum under Lr of even No. dt.29.06.2022 13. 10.202 

The following LP(Passengers) in level-6 of pay matrix of 7th CPC who are found suitable to 

the post of Loco Plot (Mail & Exp.) in level-6 of pay matrix of 7th CPC and placed on 

select list vide this office memorandum cited above are promoted as Loco PilotM&E) in . 

. 

level-6 of pay matrix and posted to the Depots mentioned against each. 

S. Promoted as LP (M8E) 
and posted to No 

PF No. Name(S/Sri) Design STN 

05548767 
| 2 09543594 
3 05502482 

07900260 
08249635 

M Hemanth Kumar 
K VENKATADRI BABU 
AHMAD BASHA 
N.POLAIAH 
G.AMARESWARA RAO 
NARENDRA BABUG 
PETTA PADMAKAR 
CANAND KUMAR 
R.SUDHAKARAN 
J.RAVI BABU 
S. VENKATA RAMANA 

LPP DHNE 
TPTY 

GTL 

LPP 
LPP 
LPP 

GTL 
GTL 
GTL 
GTL 
GTL 
GTL 

GTL 
4 RU 
5 LPP RU 
6 04658206 LPP 

09721794 
08595884 

TPTY 
GTL LPP 

8 
9 11503324 
10 09776977 
11 05693070 

LPP RU GTL 

LPP 
LPP 
LPP 

RU 

RU 
DMM 

GTL 
GTL 

GTL 
(11 employees only) 

The above promotion is provisional and subject to: 
1. Revision based on the final outcome of the main SLP(C), No. 30621 of 2011 and 

connected matter and contempt petition(C) No. 314/2016 in SLP(C) No. 4831/2012 
filed by Samata Andolan Samiti through its president Sanjay Kothari & Other's 

before the Hon'ble supreme court and any other cases/directions issued from time 

to time. Their pay fixation will follows. 
2. Higher rate of pay is eligible from the date of shouldering higher responsibility. 

3. There are no DAR/SPE/Vig. Cases pending/contemplated against them and they 
are not undergoing any penalty debarring them from promotion. If they are any 

such cases of pending/undergoing penalty in favour of the above named employees, 

they should not be promoted and the same should be brought to the notice of 

undersigned. 
4. It is the personal responsibility of the supervisor to ensure the same before 

shouldering higher responsibility or before relief and also it is the responsibility of 
the supervisor to relieve the employee ordered for promotion immediately so as to 
join in new places vide S.c.No.41/03 and the instructions may be followed 

scrupulously. 
5. In terms of CPO/SC's Lr. No. P(R) 535/VI, dt. 29.08.2006, if the employee does not 

carry out the promotion/transfer order within 2 weeks/evades by taking leave, it will 

be deemed to be refusal and will be dealt accordingly. 

6. In terms of Para-224, Chapter-II , IREM-Vol.I, if any of the above employees are not 

willing to carry out the transfer on promotion, a written declaration to that effect 

may be obtained and forwarded to this office within a fortnight from the date of 
issue of this order such unwilling staff will be debarred for promotion for a 
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period otf one year and they are also advised that they will be considered 1or 

promotion only after completion of the refusal period of one year subject to 

availability of vacancies and continued validity of the panel. The other employees 

promoted during the period of one year will rank senior to the employees whho 

refused and debarred for one year. 

7. The date of shouldering higher responsibility should be notified to all concerned. The 

employees who were transferred on promotion are eligible for all benefits on transfer 

account. 

8. They are eligible to opt for fixation within one month from the date of issue of these 

orders as per Rule1313(FR22) Ia)i) R-II in the promotional grade in terms of 

Railway Board Lrs. No. PC-VII/2016/6/29 RBE No. 79/2017) dt. 31.07.17 (S.C. No. 

107/2017) & PC-VII/2017/R-I/7 dated 18.12.19 (RBE No. 212/2019) circulated 

under S.C. No. 01/2020. 

9. They are eligible for an additional allowance of Rs.2250/- in terms of RBE 

No.85/2017 dt.10.08.2017 from the date of shouldering higher responsibility. 

10. The above promotion is subject to the result of writ petitions/appeals/OAs if any 

pending in supreme court/High court/CAT as the case may be. 

11. In terms of CPOS/SC's letter dt.07.06.2017 cited above, these provisional 
promotions are considered in the public interest subject to outcome of the pending 

court cases if any,. After attaining finality of the court case(s), applicants/private-
respondents as the case may be, will be promoted subject to their suitability duly 

assigning/re-assigning their panel position for the purpose of seniority. 

12. As per CWP No15782 of 2015 of High Court of Punjab & Haryana judgment 
whenever the Roster Points are consumed and the number of SC&ST candidates 

still appears as per the zone of consideration in the general seniority they shall be 

adjusted against UR roster points on temporary basis to be adjusted against future 

vacancies. 

This has the approval of the Competent Authority. 

P .c 

(KISHÒRE KUMAR BÓRAsI) 
APOtÉadre 

Copy to: Employees through Supervisor concerned. 
Assistant Personnel Officer 

Sr.DEE/Trd/GTL, Sr.DFM/GTL 
CCCs/GTL GY, TPTY,RU, DHNE, NRE,RC& DMM 

CPRC/GTL, Ch.0S/Mech.Bills, SR8sLeave ,Qtrs, Pass&ooileay/GUNTAKAL 
DSs/SCRES, SCRMU, AISCTREA & OBC A/GTL 


