
SOUTH CENTRAL RAILWAY 

General Manager's Office,, 
Personnel Department, 

Secunderabad. 

No.SCR/P.HQ/228/EC/L A W/Vo l/ XIV Dt. :03 .08.2022 

OFFICE ORD ER No.SCRIP-HO/LA W/229/2022. 

Sub: Filling up of vacancies of Chief Law Assistant in Level-7 of7th CPC 
Against 60% Promotional quota. 

Ref: This office Memorandum issued under letter No.SCRIP- 228/EC/Law/Vol. 
XIV,dated 12.07.2022. 

**** 
The following orders -are issued to take with immediate effect: 

Sri M.Mohan Rao, Mail & Express Train Manager/BZA in Level-6 who have been 
empanelled for the post of Chief Law Assistant in Level-7 of 7th CPC on Adhoc~promotion vide this 
office memorandum cited above on best among failed scheme against a post reserved for SC 
community is now posted as Chief Law Ass istant to Law Branch/SDGM/O/SC for imparting " in 
service" training for a period of six month s against the vacant post. 

The above employee will be on probation for a period of 06 months in terms of Railway · 
Board's letter NO.E(SCT)74 CM 15/34 dated 31 .08. I_ 974. The appointing authority will, at the end of 
six months, based on the working report, assess the work of the employee. If the above employee 
found to have come up to the requisite standard, his ad-hoc-promotion will be regularized otherwise 
his name will not be included in the panel. · 

The employee is eligible to exercise option for fixation of pay in promotional grade within a 
period of one month from the date of his promotion in terms of instructions contained in Para 1313 
(FR 22)l(a)(l) of IREC Vol-I and RBE No.21/19 (SC No.01/2020). However, if the employee is in 
higher pay level of Lev_el-7 and above due to grant of MACPS, no further pay fixation is allowed as 
extant instructions. 

The Promotion of the above mentioned employee is subject to the condition that he is free 
from DAR/SPE/Vigilance·cases etc., and that he has not undergoing any penalty under DAR effecting 
pay in the existing grade as on the date of his promotion . · 

In terms of Board's letter No.2018-E(SCT)l/25/9, dated 28.12.2018, these orders are 
provisional and are subject to the final outcome of ongoing litigations/court cases on the subject and 
subject to the outcome of main SLPs and contempt petition (C ) No.314/2016 in SLP ( C) 
No.483 I/2012- Samta Andolan Samiti t_hrough President Vs Sanjay Kothari & Ors. Any other court 
cases, if any, pendi~g b~fore any Hon 'ble Court/Tribunal. 

The date on which the above orders are given effect to, may be advised to all concerned. 

The above named employee _is eligible for Composite transfer grant/ joining time facility as 
per extant instructions. · 

This has the approval of the competent authority. 

Copy to: - SDGM/Law/SC for kind information please. 
Dy.CPO/Co-ord., PS to SDGM 
Secy. to PCPO/SC, Sr.DPO/BZA, Sr.DOM/BZA. 
SPO/Bills /HQ for inf. . 
Ch.OS/iT/PCPO/O/SC: He is requested to upload the panel in website. 
Employee concerned & O.O.File. 
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For PCPO/SC 
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Princip~ffi 
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