fawg: YR Yead & I Yo sruarel § iRt fafsifer faug.
TeH: Yord IS P fa1:15.12.2005 BT U . 2001/TI-13M512/40, f&TH 27.06.2006,
29.06.2009, 01.06.2011 TS 30.05.2012 & JHIETD T,

Sub: ""Honorary Visiting Specialists™ in all the Railway Hospitals all over Indian Railways
Ref: Railway Board's letter No 2001/H-1112/40 dt:15.12.2005, letters of even
No. dated 27.06.2006, 29.06.2009, 01.06.2011 and 30.05.2012.

dAe: YA SIS & feHiw 25.06.2013 T UF . 2013/T-1/12/-Hd & IR A 59 TSI B
01.07.2013 ¥ 30.06.2014 T TG & o8 I HATAT Bt Aol UeH & St &.

Note: In terms Of Railway board's letter No: .2013/H-1/12/Policy. dated 25.06.2013 sanction of

the Ministry of Railways is hereby accorded for further extension of the scheme from
01.07.2013 to 30.06.2014.

G137 777 I3 GV G157 8G HFHT HABTH A7 IS 1319 &1 T

For South Central Railway maximum number of Honorary Visiting Specialists that can be
engaged are

(i) DA 3RUATd / RidexTaTg Central hospital/ Lallaguda/ Secunderabad 10

(i) | Hed 3Rudr / fasradrsT Divisional hospital/Vijayawada . 06

(iii) | HSd 3RYIAd / Jdehd Divisional Hospital/Guntakal : 04

(v) | I9HSH 3¥Tdra / guif Sub-Divisional Hospital/Purna : 03

(v) 3JU Hsd SRUAA/RIIAUTG Sub-Divisional Hospital/Rayanapadu 03
1. ATHHRT

1.1 RN A0 3T fafsrfe famag g,
1.2 SUYF AT TRV dRth o AN P ST,

1. Nomenclature
1.1 The revised name will be "Honorary Visiting Specialists".
1.2 The above scheme will be implemented in phased manner.

2. Ufcha

2.1 Y% IU-faurTig srudra # fged fbu oM ardd "siRS fafSifer favivsir o eiftieraw
TRAT T (3) IP AT 8.

2. The procedure

2.1 The maximum number of "Honorary Visiting Specialists" which may be appointed in each
Sub-Divisional Hospital should be limited to three (3).

3. 9RYET Td SgHa
(IfSu Yad TS & feAi:11.05.2012 & T . 2010/T-1/12/8)
(FPHID 01-TRRA 2012 - S8 & {1H:15.12.2005 BT U 2001/TF-1/12/40 P W 3 3R 6 & fow 40w

RIECRE])

3.1 forsht ATt T fasyfaenera & —gad dish fewaade R St

3.2 0t St fE30 v A & 1 Wefia faivran & 3 auf &1 gAqH e w1 Sud iR S8t IR disht
&I Iuficar Iuasy 7 g, Uiel few@m Ui & & S1e Jaiftd faRivgar & 5 aul &1 Aaaiiie s
YT 3@ It Uiol! FSwlaT 4R e®.

3.3 FORIvE SideR 3= XER/eT3 H Uit Al o 3R faseia 8.

3. Qualification and experience
(Corrigendum Rly.Bd.’s Ir.N0.2010/H-1/12/8 dt:11.05.2012)



(SI.No.01-Health 2012 — Advance correction slip to Para 3 and 6 of the Board’s letter 2001/H-1/12/40
dt:15.12.2005)

3.1 Minimum PG Diploma / Post-Graduate degree from a recognized University.

3.2 Minimum 3 years experience in the professional work related to concerned Specialty
after obtaining P.G. degree and in places where suitable candidates with PG degree are not
available, PG diploma holders with 5 years experience in the professional work related to
concerned Specialty after obtaining P.G. diploma.

3.3 The Specialist doctor must have earned reasonable amount of popularity, and Confidence 'in the
City/Town.

4. 99 gfoean

ST Y3 SRUATA & THSHANTHTY THRY THTY Ifd SR [deiur 3 3R R ufast, gsemr iR
SAADT B YR TR TRIs & AT STae] B Qe fone BT,

4.1 THESHATTATY TR THTE 39 Fai-d fa—Ivgl & §1 WelarR S1aiford o3 3R GaY Iugad faRiwg
SIFe BT qIT hl.

42 IGAd ORIV SldeR DI Th 3Mdad UKId B & U Hgl S S8 Ydd sRudid & guRt TSl
FTHTH/TATY GRT 9&H WISRT & SFHeH 8q SRR forar s,

4. Procedure of Selection

The MD/CMS/MS in-charge of the concerned Railway hospital will undertake proper market Survey and
shortlist probable Specialist Doctors having proven abilities as judged by local reputation, publications
and attachments.

4.1 The MD/CMS/MS in-charge will hold negotiating meeting with those short listed Specialist

Doctor and will finalize the most suitable Specialist Doctor..

4.2 The selected Specialist Dctor will be asked to submit an' application which will be
recommended by MD/CMS/MS in-charge of the Railway Hospitals to obtain approval of competent
authority.

5. & U R TR fafsrfe faxiug ot fAgfaa & dsdt g

5.1 Ugdl SR SiRE fafsfen fadvw & wu § fFged 9 9 afd & g sre
SISl 3MRTATY gRT fem S,

52 YUY & 3fd H SRS & YR W SISN/SRUITY gRT Ugd! aR 3{afY &) ggran

SITU.

53  PHRIHIGT & YR TR AETUSYD! gRT 3T AT & TG ST Afch T 5 a8 IR1
B R SIo/SRUATY ¥ SIaRT Holl A &1 ATaRI Tl &.

5. Competent Authority to approve engagement of Honorary Visiting" Specialist

5.1 For a person being engaged for the first time Honorary Visiting Specialist" approval will be

given by DG/RHS. , -

5.2 First extension at the end of 1st year will be given by DG/RHS based on performance.

5.3 Further extension based on performance will be given by General Managers but after
completion of every 5 years, repeat approval of DG/RHS is essential.

6. 3T | Taifera MwTsH
(IfSTF Yed TS & faAid 11.05.2012 & U ¥.2010/TT-1/12/8)
(PHIP 01-TTRRA 2012 - NS P {A1H:15.12.2005 BT UF 2001/TI-1/12/40 H W 3 3R 6 & forw 3w

RIECRE)

6.1 TGl IR FRISH & SRM, 31 30 9 ¥ 50 I9 & o9 g1 310fard &
6.2 FRAER o & foe Ut smg T 6o av &,

Fe: ~ S T Yad S B A ST

6. Age Profile

(Corrigendum Rly.Bd.’s Ir.N0.2010/H-1/12/8 dt:11.05.2012)

(SI.No.01-Health 2012 — Advance correction slip to Para 3 and 6 of the Board’s letter 2001/H-1/12/40
dt:15.12.2005)

6.1 During first time engagement, the preferred age is between 30 years to 50 years.



6.2 Upper age limit of continued engagement is 60 years.

Note: ~ Exceptional cases need to be referred to Railway Board.

7. BT B B Al

7.1 UA% IR 3R had T ay & forg fem ST &,

7.2 U a9 Bt Al THE B & §1¢ ITGa R 5 F TR I TN off Yhal g,
7. Tenure of working

7.1 Each time the offer is given, it is to be given for one year only.

7.2 After expiry of one year extension can be given as, per para 5 above.

8. G B WEA/Eel BT V@A 1S,

SR AT Rty ot i 3 & et oft gy B o et e o waper 7 -

8.1 TIfdl f&1/6 ft/ e o ofira 2 €.

8.2 Ufdife/4 fem/ e & sfivra 2 .

8.3 TifafeH/2 fe/awme & afera 2 He.

S 31 Ig [l 4 fa, IR Afgd ggt arel a7 @R 3 3R < fa/aware & o) ofR fa & faeht +f
9 3uTa fRUfd T g 9 OR SRydret ST gL

8. Number of Visit/Number of Hours etc.

Honorary Visiting Specialist can be engaged as per any of the three patterns:-

8.1 Average of 2 hours every day/6 days/Week.

8.2 Average of 2 hours every day/4 days/Week.

8.3 Average of 2 hours every day/2 days/Week.

In addition they will have to come to hospital whenever called in for emergency on any day, including
Sunday and Off day (for 4. days & 2days/Week) and at any time of the day.



0. waTe ¥ 6 fem/4 f&m1/2 fo & fore fordt Frrgamr i e, g1t fiofa 5 &3
91 vs fFafRod vl & FrRIYR &1 tRare T 51 6 fem/awrs & forw Frafra fear sme.

9.2 %%ﬁwﬁ@wﬁﬁ PRIHR & 3MUR WR 6 fe=1/9wdre a1 4 feq/aarg & fore fHaifora
T,

93 I faafea fawa RfSaarsh, Tuiarst sfe) & foe &rf 4R & SUR W Ufd Iwrg 6 fa/4
f&m/2 fem & fom faifSra fpar e,

9. How to decide about who should be engaged for 6 days/4 days/2 days per Week.

9.1 For Major clinical Specialists they must be engaged for 6 days/Week irrespective of workload.

9.2 For minor clinical Specialists they may be engaged for either 6 days/Week or 4 days / Week
depending upon workload.

9.3 For Para clinical Subjects (Radiology, Pathology etc.) they may be engaged for 6 days/4 days/2
days per week depending upon the work load.

10.9TST BT YT

AR AT BT Y HEHER foar Sme.-
10.1 6 fe/awrg & forg - ufd @18 2. 20,000/-
102 4 f&A/awrg & o - ufd @18 2. 14,000/-
103 2 feA/awrg & o - ufd |18 2. 07,000/
10. Honorarium to be paid

Monthly Honorarium to be paid as follows:-

10.1 For 6 days/Week - z. 20, 000/- P.M.

10.2 For 4 days/Week - z. 14, 000/- P.M.

10.3 For 2 days/Week - z. 07, 000/- P.M.

1. -3 Yod o

1.1 Ud® $HasR oy § 997 I8 fUHRET P UBidl & 3aR TR HRAIG YAd 3R P01 Yad & Aot
TR Ofed Tt ¢ fomR SR raTed] Uany &) Tl SRR BR H Wy + ufa/aet 3R enf¥a s & forw
TH Je ay AT YA U Rdd HHARE! & e an] Al & $R) SUes HRIaT SITe;

112 Ppasas § Ao & 3 78R & a1 A1 U &7 aH 331 9ehd 5.

11. Free Railway Passes

11.1 One set of Complimentary Railway Pass valid all over Indian Railway & Konkan
Railway in AC two tier including Rajdhani Express and in AC Chair Car of Shatabdi Express for
self + Spouse and dependent Children (as per rules applicable for Railway employees) will be
made available as per the entitlement; of Selection Grade officers in each calendar year.

11.2 The complementary pass can be availed after 3 months of engagement for the Calendar year.

12. ITYE FISHT AR HRAT

12.1 R fafden, T woRt SfR Tt I vd ugfd fasm & < »off Rt fafSifeT faxiwsit 1 faifora fasar
Y. 35 S 2 be/fE/6 falare o forg Fga fosam o,

12.2 foiwzre § fonsht agara a1 fardlt 3 Ya1d SRUTA B Ug o SidR0T $i 3FAf T8 6.

12.3 Y04 §18 & f&ATH 04.08.04 BT UF TJAT 2004/TF/23/3 & dgd foU MU =i # dvsT 1 G=ied Hd
Wﬁmﬁ%ﬁw%@@ﬁ@ﬁwm.ﬁ&mﬁﬁ@ﬁmmmqaﬁﬁ
TS AMRTATY FHex & qft Ug T TRE F WR o W ot 3% sRyaral & garm o,

12. Implementation of the above scheme

12.1 The three "Honorary Visiting Specialist are to be engaged in the Specialty of General
Medicine, General Surgery and Gynecology & Obstetrics. They should be engaged for average 2
hours/day/ for 6 days/Week.

12.2  No change is allowed in Specialty or shifting of post to some other Railway Hospital etc.

12.3 Anesthetists are to be called in from market for Anesthesia work as per' . directives given
in Railway Board's letter vide No. 2004/H/23/3 dated 04.08.04 with slight modification that they




are to be called in 'these hospital without the post of Anesthetist being available in these Hospitals and
even if all the posts of IRMS Cadre are fully occupied.

13. TR efi® 91 e Fadi R

13.1 3% ufa a¥ 12 a7 ot ggt I ot . 12 & eiftre & &Y srqufufa & foe Fafafea
N IR Paldl P e -

2 4¢ 6 fa1RTwTs & forg wp fa = 2850/ wfa o

2 4¢ 4 feaawrg & fere uap fea =z 875/- ufa fas

2 4¢ 2 fea/awarg & fore uep faa = z.875/- ufa faq

13. Daily Rate of deduction of remuneration

13.1  They are allowed to have 12 days leave every year. For any absence beyond 12 days~ deductions
will be made at the following rates:-

2 Hrs. a day for 6 days/week = ;z.850/- per day 2Hrs. a day for 4 days/week = z.875/- per day

2 Hrs. a day for 2 days/week — z..875/- per day
14, TfaQT BT AT BT

T gIF 3R TP WEH &1 e ¢d gu dfder & faedt ot awa Jure fan = 9w @.
U= B faAT fhdt FRUT 9aTE 5/ U HIAT F1 IfUPR 8.

14. Termination of Contract

a. The contracts may be terminated at any time, on one month notice on either side. The
Administration reserves the right not to assign any reason for such termination.

15. Arer1 31 fasfta geaie=

i1 &1 faxhia gedidod o= o forg fafeRad ufshar &1 siu=m=1 ghm. Yerd AR ot o S forg
3RS i fasivmit gRT saawies Jarg UM &t 1S, o1 -9 &1 718 Yarsit &t & J 7o fasar o,
WRIFA PR TT RS

15. Financial Evaluation of the scheme

For the purpose of doing financial evaluation of the scheme, the following procedures are to be adopted.
The total number of Railway patients provided profession~ services by Hony. Visiting Specialists is to be
multiplied with rates of services as 'given below. The rates of the professional services are given below

16 .1 P=Aec T Harsii & forw
(@) NS A F=Aee T & forg - 2.50/- UfS ATHAT H-Teew Jarsif & forg
@ mrEdien # e & forw -2.75/- ufd AraT d=ee v Aqreii & forg

16 .1 For Consultation Services
(@) For consultation in OPD - 2.50/- per case per consultation services provided,

(b)  For consultation in I PO - z.75/-per case per consultation services provided

16.2 AfStod sifadfea darsif & forg

Q@) B Tfcfera TR & T - 2.8,000/- ufer AT,

&) wa afvfea sifR== & e - 2. 15,000/--ufd ATHET.

& fay gfcfea it & fore - 2. 30,000/- Ufe ATHE.

@) =T TR F Iifera sifuvz= & e - z.50,000/- ufay AT



16.2 For Surgical operative Services

(@) For minor surgical operation - Rs.8, 000/- per case.

(b) For major surgical operation - Rs.15, 0001-per case.

(c) For special surgical operation - Rs.30, 000/-per case.

(d) For tertiary level surgical operation - Rs.50, 000/-per case.

17: 3 TISHT B AN 6 ¥ , 34 fafrfe faivg Hece@ ST 3R STaRIdh AR SIRRH ¥ 3R o
AT 37, 3 YAq Sruarent & off SR S, SR V¥ AW o Y0Ra 3T SHTa=gedT § 3R afd T8 &t
R TR & b SITRRM & SR 3R SHTRRA & a1 H Yad SRUATa § A1 &7 Yo fosan S qahel ¢ of Tt

3 fafSifen faxivg Sudsy 8 IR FAS/ARGRY 3rudTel & fore Yw Tgt fovan sie, ug +ft wy foear man g
$S I SIaH arel AR BT 3t off I Faforean sl o X B &1 SHTa=adhl BRI,

17: With the implementation of this scheme, the Honorary Visiting Specialists will be giving
consultations & performing operations and other advice as required. They would-be performing
operations also in the Railway Hospitals, and those cases which require referral and the condition of
that patient is such that it is manageable during operation and post operative period in that Railway
Hospital, will not be referred to Private/Govt. hospitals, for the specialty for which visiting specialists are
available in that Railway Hospital. It is further clarified that few high risk patients will still be
required to be referred to higher medical Centers.



1A U &1 YRy
Ge0T A XaTd o SRdTal § SHi-<] fafore favivg & &0 & faie gq sided
APPLICATION FORMAT
Application for engagement as Honorary Visiting Specialist Over South Central Railway
Hospitals
1. 9 (&S 31&R] H)/Name (IN BLOCK LETTERS):
2. fUdT &7 91/ Father’s Name
3. BT& TdT (I3 BIH/AERT & A1)
Postal Address(With DOT Phone/Mobile)
4. 57 faf¥y (st # 3R 3fert #y
Date of Birth( figured and words)
5. T 319 gd ¥ad Sidex 82 (Afe g, af faarur <)
Are you an EX. Rly. Doctor (If yes give details)

6. TaRIS=IAT /Specialty
7. Qifefen /e ATar Educational/ Professional Qualification
OR1&T Examination T BT AN Year of (RS plotol/fayfemea

Posting Medical College/University

8. Ufgdhdl HIIRAT Td I BT ISR e/
Registration No. of Medical Council and state
9. 3JHd /Experience
10. FAIfSTa/MAST: Employed / Private:
11. 9 SRR §, A TS BT 14
If employed, name of the Organization:
12. fe ot 8, 0 o1 ot iuRe SRudrd ¥ I3 &:
If Private, whether attached to any Corporate Hospital:
13, TG A 6 Forf/4 fort/2 Fort e 2
Whether will be available 6 days / 4 days / 2 days in a week:

Ic¥dh/ Enclosures:
i, Ql 3feId UTguUIE g1sel Hiel

Two recent passport size photographs

ii. SFATATY SR aTel JHI0YS (THUE THTUOH)

Certificate Indicating the date of Birth (SSC Certificate)

iii. THSaTeY &1 {3 3iR F= fafdrcan dvvaar &1 feuht v o

MBBS degree and Degree Certificate of Higher Medical Qualification
iv. SR YHTOGS/ Internship Certificate

v. GSiIoh_01 GHTUT U3/ Registration Certificate

vi. 31 JHd UHTUT U/ Certificate of experience



IYOTT Declaration
k= e A , Ao B Ifcarad Iugad Urdl AFcs! &l OR1 dd gu, ad |
&mﬁﬁﬁﬂﬁﬁwﬁwmwwg o g ot oiwon o g f 39 e ¥ fau e waft iy ot
Il TSR 3R fayr & AR I, Yot 3R Wel 8. / SfFan § fb SR AU 17U faaror o1 s-aR &,
™R e I ugd a1 a1g 8 foddt ot =ror 9 g1 a1 7Tad UTe S 1§91 TTed a1 foeiTd uid o TR
forelt Rafaa an SMuRIfYe ST HRATs & forT 31 Wfdar B ged FHT foha o Wbl &. Widar &l foddt
ol 997, G R T T & ATy IR T 51 S 9ohdT 5. TR &I 59 kg &1 JHIG & fo1T Big
HRU T5] I BT AP 3.
R 5 TS , having been complying with
the eligibility criteria mentioned above in the scheme, do herewith opt for the scheme of
Honorary Visiting Specialist in Railways. | also declare that all statements made in this
application are true, complete and correct to the best of my knowledge and belief. I understand
that in the event of any of the particulars or information given herein being found false or
incorrect or in the event of misstatement or discrepancy in the particulars being detected at any
stage before or after my appointment, my contract is liable to be terminated forthwith
independent of nay civil or criminal legal action. The contracts may be terminated at any
time, on one month notice on either side. The Administration reserves the right not to
assign any reason for such termination.

SHIGaR & THIER
Signature of the Candidate
RJTH 9 f&i® Place: Date



I BT SHABR AAFTH, 2005 DT YRT 4(1) (@) & T8 AT
Compliance under Section 4(1) (b) of Right to Information Act, 2005

R3S | SRCI3Mg ffaH & fJaRUT Details
ARAFTA B TBd ARGl
¢RT Section| Requirement under the
of RTI Act
RTI Act
h)@hHG)  [ETe, Tfafaftat ek (Y @1 Aifeis B g HIS 3R ATt bl URdge &Rl
OO0 [sefedidTfawer (R Y gREe! & o fe iR W sl

Particulars of
organization , functions
& duties

TGS & He-oR fAforen 3R W fqunT &t Yfiresr
B 3B TRTET SIS Thell 3. Eeror T Yaad & fafare
3R WA fAURT A TS0 SUATd §U e Td
AT THTE dh-1p 9 W) & ITANT gRT IS Sidex
3R WAfeH HHIR! @) gafta Jar & Aread T AR i

Gt TP B T WY RIHTT JaTE T HRAT 370l
o s R,

Railway’s primary business is to transport goods anc
passengers. The role of Medical and Health Department can bg
best appreciated in view of the need to have fit and healthy
employees for efficient railway operations. The Medical and
Health Department of the South Central Railway has adoptec
providing total patient satisfaction through humane approach
and shared commitment of every single Doctor and
Paramedic & provision of quality health care using moderr
and cost effective techniques and technologies as its mission.

Ig 9&d Yad & RIfrdn faum &) T SUER, TaR-TNR
3R IR WA YaI¢ UgH &A1 X0 ghedrs § a9
AT 1 @R 8d 3 & forg urufe fafe sog gfed
g 8d SUBRUN UG HRAT 3R IH] IWWG HRAT;
STl H g1 ¥dd WA R 9159d a1 THR =0 ¥ d9R aiza)
DI TEHT FHAT; ATHT YoTd WA 3R Did- & Wasdl
3R AG-ABIS & AU qh-id! Jag UM &l GRi&d
Ugeid SR fidiae ed @y vardf &1 R S
AT HaR & ([AUSH & o IR HAT; YHT6t Aucs|
3R faur Tiaemr ok Bfswa sffse onfe & mrem ¥
yORfad & Al SR WRF q@Id garsft @i
THTAHTRGT BT SATHT B BT FSY T 7. Yad § Wy
Y 9 TR R ygH B o §, i, Arafie iR
g, Uyl TR IR Wy 3h1eal aHt uHr § el g
8, Hed SRudIa Areafiies Wy gfaurst &t auft & ord §
S BT SRYATd H Jaidd SUHA &% Bid |, fafde
Td WA fGUN &7 g ¥ HAed (XA dre) H AgTHoRI®
(Td WG JdTY) HRd €. &S Sd ¥ad & g o
T fiferd Fewe Sia Yad § @it fafea ok @
A & TR g0 % foe fSeR 8.

The mission statement enjoins upon the medical department o
the railways to provide adequate curative, promotive anc
preventive health services; provide and maintain accident relie
medical equipment, including first aid boxes, to give promp
relief to passengers injured in railway accidents; attend tc
passengers injured or taken seriously ill in trains or at railway
stations; Providing technical advice for sanitation hygiene ang
cleanliness at nominated railway stations & colonies
monitoring safe drinking water and un-adulterated eatables
take measures for disposal of hospital waste; assess adequacy o
manpower and efficacy of health care services through effectivg

parameters and adequacy of departmental supervision




medical audit etc. Health facilities in the railway arg
provided at three levels viz., primary, secondary andtertiary
At primary level Health Units are scattered all over the
Divisions; Divisional Hospitals come under the category o
secondary health facilities while Central Hospitals comprise thg
tertiary care centers. Medical and Health Department is headec
by Director General (Railway Health Services) in the Ministry o
Railways (Railway Board). Chief Medical Directors a
headquarters of each zonal railway are responsible fol
administrative control of all the medical and health matters ir
the zonal railway.

A(L) (ST
4(1)(b) i)

ym— f'Q?i’ ————
o1 fdadi Td Sgfeai
The powers and duties of]
the officers and
employees

T B gt TR R Feforen Sifmiial & ary-amy R-
faferen simIial & wfdaat sret @ I uRyIivd §.
Sgfeat fAUTTaR 0 7Y § SR SfIGINGT SR FHHanRal
¥ qY P & U Y0 TACW YA SIS/IAEIAR
FIHB/AS MR TFI@UTT &t A3 MR Yad
AfSHd A3 dATegH - | & ded HRAY YAd & dedTse
http://www. Indianrailways.gov.in Grch
The powers of Medical officials as well as non-medical officials
are well defined at all levels in the organization. The duties are
Department wise assigned and legitimate duties of Officers &
Staff can be viewed on Indian
Railways website http://www.indianrailways.gov.in under
Ministry of Railways / Railway Board / For IR Personnel /
Codes And Manuals / PART B Manuals / Indian Railway

Medical Manual VVolume — 1.



http://www.indianrailways.gov.in/

4(1) (@) 4(
1)(b)(iii)

TAd&uT 3R IeId Ifed
ol A &t ufera & SO
ST aTelt Ughd.

The procedure followed in
the decision making process
including channels of
supervision and
accountability

F & Aded & fau Ruila vfsarares fafta
R Hle/RTAT iR fafdeen #gsm@ § fAfkd
UIGYTT R 3NYTRT 8. ITH ST B P oI,
HAT UihdT AIed SUAS 7. AR UihaTd®
e ot THo-g9g R QRO P S 7 SR
ITNTRd! SHfGRYl & Ug Iud | H@G%m
A BT, EH HIaHT; HrifAwe |

4(1)(sh(iv)
4(1)(b)(iv)

HT & dg og Muiia
[HId> The norms set for
dischargeof functions

HHBTS 3R TdgR H TR %umﬁﬁxnﬁaﬁr
79 Saeee &

The procedure/norms set for discharge of functions are
based on the provisions contained in various
Establishment codes/  Establishment and Medical
manuals. For general office procedure, there is a manual of
Office procedure. The general procedural instructions are
also reiterated/issued from time to time and areavailable
with user Officials. The key values areConstructive
approach; Team Spirit; Excellence in Performance;
Transparency in working and dealings;

Responsible and accountability of department

4(L)(Sh(v)
4(1)(b)(V)

HUAT H SUAs T 3P
fg=ror & 3 7T a1 HHETRA]
GRT 30 B & Adgd &
oY Ui fohT ST aral
foram, fafaw, fdsr, Agsra
GﬁTﬂ?ﬁT‘scThe rules,

regulations,instructions,
manuals and records, held or
under the control of the
company or used by the
employees for

discharging their functions

e fAUTT T X TR S1S/3IS3HR BIH®! &
e ok fgs@oc &t B9sid/ YRA™ Yad
ASHA A3 dlegd-1 Td dlegd-1l & Y S &
frdgd & o wfeadl & gamieH snfg deurse
http://www. Indianrailways. gov.in U <G 9&hd %
TR SR 1/ Yo B! d Ry e B e
aﬂ'l'{d http://www.scr.  Indianrailways.gov.in  UX
IUA §

The Medical Department holds Indian Railway Medical
manuals volume | & Il on website
http://www.indianrailways.gov.in under Ministry of

Railways / Railway Board / For IR Personnel / CodesAnd
Manuals / PART B Manuals / Indian Railway Medical
Manual Volume — 1 & Volume — II. and Schedule of
Powers for discharging the functions as Delegation of
Powers etc. under head About us / For Railway Personnel
Schedule of Powers on website
http://www.scr.indianrailways.gov.in

4(1)(sh(vi)
4(1)(b)(vi)

e fauTT & Iuas a1
S fEao 7 @ U
ESICSICIRE 2l
fdaRul. A statement of the
categories of  documents
that are held or under the
control of the Medical
Department.

foferen fqumT o w1 & fafts TraemT & dgd @]
$3 AR & g P RWAd  I¢ @ B
HIGRYhdl . In the medical department certain
categories of documents are required to be
preserved and maintained under various applicable
provisions of law viz.

1) EaT[ HHH Tour programmes.
. fiferm @t gwiide ufefat. Duplicate slips of

prescription.

3. STSR AT BT TURPRME IORER. Prescription

registers of indoor patients.
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4. ST e, HIH faddrsil & erd 3 o1 fARjeon

Rare. Inspection reports of refreshment rooms, food
\vendorsstalls etc.

5. TIRUAS /IS fefre gag Rt Rard,

IARME/First Aid Boxes inspection reports.

6. W@W %W.Registers of
\vaccination/inoculations.

7. SRATA! Ud WA 3HISa! & 1&g favef @t
BT Ufadl. Office copies of inspection reports on
Hospitals & HealthUnits.

8. YhTHd HTHG! 3R Yo & RUre! &t Hraiayg ufaat
Office copies of reports of infectious cases and deaths

0. fAATT HRIHH/TH TS T HRIHH Works

programmes/M&P programmes.

10. HTHIST YATHIR WIS, General correspondence files.
11. HTYRTT QT:R:[-B\Y e, Ordinary X-ray plates.

12. 39 GTaT YTl o Gewdl o Faforedt udieror Rl

Medical Examination records of Members of Railway
Claims Tribunals

13. SR B 3! YA ¢ aTdl ARIol & 9858
e/ are/3uie! fdde Bed-head
tickets/Temp.charts/OPD tickets of patientsreporting sick

14. aﬂmﬁ, THRT FARaRdT iR e g U= Sickness,

Continuation sickness & fitness Certificates

15. aﬁm@ﬁwuﬁ Sick / Duty certificates.

16) I fFaHe J Tafd SHicaR! &1 THTHASIR 3R
QW—%@E MMR of candidates and X-ray plates
pertaining to chest clinic

17. AfSHd a1 &t RUIE. Medical Board reports.
18. eﬁu YUHIUTYA. Invalidation certificates.




19. URfYes et TSI, Initial Medical examination.
00. TP fIfdsedT URT&T. Periodical medical

examination.

21. WW%W@W Files of circular

letter on policy matters

22. 'g"EfET-lT 9. Accident reports.
23. 5 IORER. Birth Registers.
24. H?}Rﬁﬂw. Death Registers.

25. HG UHIUI U, Death certificates.
26. AfSH! TiTe g RO, Medico Legal case reports.
27. AfSP! ANTe A b T2 Wi, X-ray plates of

Medico Legal cases.

n8. FRIferet faUTT TR WR W<} 718 <arsyl ud Afssd
@T % @i Eﬁl ?$Ié Procurement records of medicines and

medical stores
procured at Medical Department level

4(L)(@My(viii)
4(1)(b)(viii)

a1 gl Y 3ife afdaal 9

fed ats, uRue, Iibfa iR
3 Tl 9§ U WeHe S
SUD ST AT IY YT o &
R Tfesd & iR o 3T s,

@1 S&d SiFTdl o 1T Uahe @ A
Ut dE ! & HRIGT SFFdl &
REEEKS

A statement of the boards,
councils, committees and
other bodies  consisting of
two  or more
constituted as its part or for
the purpose of its advise, and
as to whether meetingof
those boards, councils,
committees and other
bodies are open to the public
or the minutes of such
meetings are

accessible for public

persons

FI'I"I\:FE?[% Not applicable

4(1)(Sh(ix)
4(1)(b)(ix)

ST Ud HHATRAT Bl
BEEEIW directory of the

officers

and employees

G .1 ¥0d JeHTSC TR I8 JAFGRT AT $1 off Aabelt §
http://www.scr. Indianrailways.gov.in & 3cid- 1) BTI@
RiUD DY/ ARG YU aR / YRS BTN o
A FER 3R 2) THY YUb B / GHY AN
[REEE

Information can be viewed on SCRLY  website
http://www.scr.indianrailways.gov.in under— 1)Contact ug
/ Official Contact Numbers / Telephone numbers of
Administrative Officers and 2) Contact us / SCR
TelephoneDirectory.

40)EHx) [ AABRY 3R HHART | ufagfd &1 gome: w+t ufagfd &1 Y sfd 99

4D)O)X) (oY fErer) aTaT AR IR IR YT ISR & Wegd ¥ fIpar o .
s, s faffadi & | 1de iRt iR HHaRt & e o 9
SR &8 ufayfed gome +ft | wiRkeifiie @t SHeRt gfénr fw Yaad @ fad wmar
RUIENE 3R HIfHd JRAT GRT UGH Bi ST,
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The monthly remuneration
received by each of the

officers  and employees
including the  system off
compensation  as provided

in the regulations

System of compensation: All compensation is paid
throughbanking channel and proper payment
vouchers. Theinformation regarding monthly
remuneration received by each officer and employee
will be provided by Financebranch and Personnel
branch of South Central Railway.

4(L)(sih(xi)4(
1)(b)(xi)

g fquUrT o forg sirefed
EECASSEELRISEIEIED
e, TRaTfad ooy 3R fabu
T Nifaaror RRaiE ol gwifar
TR

The  budget allocated to

each department, indicating
the particulars of all plans,

fefrcT fQUTT &1 &g axA 84 Xd HAAd § Bl
Ioc G P TUH, U gang. 3¢ e iR
faaRer o SrgaR Wit At &= sl § faafa fasan
ST & (3f7hg B9TRI ST H )
The Medical Department hasreceived Rs. from Ministry of
Railways as working budget grant for theto meet the
expenses. The same is distributed to all nine field units
as detailed below (Figures in Thousands of Rupees :)

proposed expenditure and  [BHSId Wﬂﬁ@/m 2.
reports on disbursement|Central
made Hospital/Lallaguda/Secunderabad
RichaxraTg Hed Secunderabad Division 2.
ReXIdIe Hed Hyderabad Division 2.
faSgaTsT Hed Vijayawada Division 2.
[[dhd HSd Guntakal Division 2.
IR HSd Guntur Division 2.
Hics Hed Nanded Division 2.
U SU-Hed 2.
Rayanapadu Sub-Division
faeufd SREMT ST 2.
Tirupati Workshop Hospital
[P Total 2.
(1) @ (xii)4(3TTeiTed MR 3R UF PRIHHI=ID T [AHNT &b 1078 o Te1 ©
1)(b)(xii) & ATHTRIY & fgarurafgd [Not applicable to the medical department
oS! HTRIHH! Bl AR B
T IRIDT

The manner of execution of
subsidy programmes
including the  amounts
allocated and the details of
beneficiariesof such

programmes

AN (xiil) [T RT &1 715 RARd, fofdren fqumT & fow ar e §

A(b)(xiil)  [oRfEre T UifdehR Ured 1 | Not applicable to the medical department
arcll o fdaRur

Particulars of recipients’ of
concessions, permits or
authorizations granted by
the institute

4(@[)(xiv)

A(b)(xiv)

I U IUAS T 3P
R W TS TFHRT St
ARG U U Udd
forar T @

Details in respect of the
information available to or
held by it reduced in an

electronic form

G164, 39b fdbry, Ie=d, dloHl, ddbd Sfiic J
H&fdd STHBHRT HUAT DI daTSC-http://mww.scr.
Indianrailways.gov.inWW@WW?YT@%.
Information relating to organization, its evolution,
objectives, plan, strength, etc. have already been
made available on company
website —

http://www.scr.indianrailways.gov.in
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4(Eﬂ)(xv)

A4(D)(xv)

AT GIbTerd a1
AT & BIHbTSN Gel
fed SIFPRI U - 8
TR T o foll Sueisy HRIY
T gfaemsf o1 faavor

The particulars of facilities
available to citizens for
obtaining information,
including the working hours
of a library or reading room
if maintained for public use

iforward queries to P1Os or general information on

ffebeaT faymT fohdll Hraoi-er YRaehIerd bl IERWTd
e BT 3. BIaP, Fe Bl PR ARfgH &
TBd SBRI YTt R o [T gogeb AR Wefrgan
®T T TY PN BR THhd § A TR I e
JER SFSHRI 99 "IRC -www.scr.

Indianrailways.gov.in @rwaﬁww—cﬁ%_
Medical Department does not maintain any Public
Library. However, citizens wishing to avail of
information underRight to Information Act may

SCRLY could be obtained from the web site-
wwwe.scr.indianrailways.gov.in

A@H(xvi) (O R SATUBIRGY & AT [HTH Name SERIC] R | g AW
4(b)(xvi) UcG-TH Ud 3 faauur Designation [Tel Number Fax
The names designations and
other particulars of the number
ST AT TSR | 3R FeHet
Public Information Officers |Dr Surekha EPFQ@,’Q ST 040-
Gajbhiye GGl w 040 - 27821373
SRS 27822608
AddI.CMD/T
&A & Public
Informatior
At ae IR o ficer 040 -
ng 27786807
Subrahmanyeswa Qqaé‘}ﬁ 3R 040-
raRao watemgel 7785032
AHEO &
APIO
A (xvii) [0 3T pig FHuiRd ARG fafoifen fomvg-fFdes @ =d defid
A(b)(xvii) SR SHBRY: an:m"r fafsfem ﬁxﬁw‘r EII CIHISIEDY

Such other information as
may be prescribed

Uoliaxul- faee g ,qﬁﬂwuﬂnﬁq@w
ﬁﬁ%ﬁ TfSfpd BH defierur- feeT @ 20,
BfSHd Sl DI Widhd ay; WY ¢gHTd b
forg i srearal & argar; fafesan ufagfd gom;
ferfore St & fore fefrem sl &1 i -

IR SR Hfwr/RfeEr 99 WEe Ww-
http://www.scr. Indianrailways.gov.in WB’W%‘

%ﬂﬁ*

Information regarding Honorary Visiting Specialists-
termsand conditions; list of Honorary Visiting
specialists; Contract Medical Practitioners-terms and
conditions; Registration of Pharmaceutical Firms-
termsand conditions; List of registered Pharmaceutical
firms; Surgical Firms Registration-terms and conditions
Accepted rates of Annual Medical Indents;
Recognization of Private Hospitals’ for Health care;
Medical Reimbursement form; Nomination of Medical
Officers for Medical Examinationare available on undet
- About us/Departments/ Medical on web site-

http://www.scr.indianrailways.gov.in
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	1. नामकरण
	1.1 संशोधित नाम "ऑनररी विजिटिंग विशेषज्ञ" होगा.
	1.2 उपर्युक्त योजना चरणबद्ध तरीके से लागू की जाएगी.
	1. Nomenclature
	3. योग्यता एवं अनुभव
	(शुद्धिपत्र रेलवे बोर्ड के दिनांक:11.05.2012 का पत्र सं. 2010/एच-1/12/8)
	(क्रमांक 01-स्वास्थ्य 2012 - बोर्ड के दिनांक:15.12.2005 का पत्र 2001/एच-1/12/40 के पैरा 3 और 6 के लिए अग्रिम शुद्धिपर्ची)
	3.1 किसी मान्यता प्राप्त विश्वविद्यालय से न्यूनतम पीजी डिप्लोमा/स्नातकोत्तर डिग्री.
	3.2 पी.जी.डिग्री प्राप्त करने के बाद संबंधित विशेषज्ञता में 3 वर्षों का न्यूनतम व्यावसायिक कार्य अनुभव और जहां पर पीजी डिग्री उम्मीदवार उपलब्ध न हों, पीजी डिप्लोमा प्राप्त करने के बाद संबंधित विशेषज्ञता में 5 वर्षों का व्यावसायिक कार्य अनुभव रखने वाले...
	3.3 विशेषज्ञ डॉक्टर अपने शहर/टाउन में पर्याप्त लोकप्रिय और विश्वसनीय हो.
	3. Qualification and experience
	4. चयन प्रक्रिया
	संबंधित रेलवे अस्पताल के एमडी/सीएमएस/ प्रभारी एमएस उचित बाजार सर्वेक्षण करेंगे और स्थानीय प्रतिष्ठा, प्रकाशनों और अनुलग्नकों के आधार पर प्रसिद्ध सक्षम विशेषज्ञ डॉक्टरों को शॉर्टलिस्ट करेंगे.
	4.1 एमडी/सीएमएस/ प्रभारी एमएस उन चयनित विशेषज्ञों के साथ साक्षात्कार आयोजित करेंगे और सबसे उपयुक्त विशेषज्ञ डॉक्टर का चयन करेंगे.
	4.2 चयनित विशेषज्ञ डॉक्टर को एक आवेदन प्रस्तुत करने के लिए कहा जाएगा जिसे रेलवे अस्पताल के प्रभारी एमडी/ सीएमएस/एमएस द्वारा सक्षम प्राधिकारी के अनुमोदन हेतु अनुशंसित किया जाएगा.
	4. Procedure of Selection
	6. आयु से संबंधित प्रोफ़ाइल
	(शुद्धिपत्र रेलवे बोर्ड के दिनांक 11.05.2012 के पत्र सं.2010/एच-1/12/8)
	(क्रमांक 01-स्वास्थ्य 2012 - बोर्ड के दिनांक:15.12.2005 का पत्र 2001/एच-1/12/40 के पैरा 3 और 6 के लिए अग्रिम शुद्धिपर्ची)
	6.1 पहली बार नियोजन के दौरान, आयु 30 वर्ष से 50 वर्ष के बीच होना अपेक्षित है.
	6.2 निरंतर नियोजन के लिए ऊपरी आयु सीमा 60 वर्ष है.
	नोट: ~ विशेष मामले रेलवे बोर्ड को भेजे जाएंगे.
	6. Age Profile
	7. कार्य करने की अवधि
	7.1 प्रत्येक बार ऑफर केवल एक वर्ष के लिए दिया जाता है.
	7.2 एक वर्ष की अवधि समाप्त होने के बाद उपर्युक्त पैरा 5 के अनुसार उसे बढ़ाया जा सकता है.
	7. Tenure of working
	8. दौरे की संख्या/घंटो की संख्या आदि.
	ऑनररी विजिटिंग विशेषज्ञों को तीन में से किसी भी पद्धति के अनुसार नियुक्त किया जा सकता है: -
	8.1 प्रति दिन/6 दिन/सप्ताह में औसतन 2 घंटे.
	8.2 प्रतिदिन/4 दिन/सप्ताह में औसतन 2 घंटे.
	8.3 प्रतिदिन/2 दिन/सप्ताह में औसतन 2 घंटे.
	इसके अलावा उन्हें किसी भी दिन, रविवार सहित छुट्टी वाले दिन (चार दिन और दो दिन/सप्ताह के लिए) और दिन के किसी भी समय आपात स्थिति में बुलाए जाने पर अस्पताल आना होगा.
	8. Number of Visit/Number of Hours etc.
	9. सप्ताह में 6 दिन/4 दिन/2 दिन के लिए किसे नियुक्त किया जाए, इसका निर्णय कैसे करें.
	9. How to decide about who should be engaged for 6 days/4 days/2 days per Week.
	11. निःशुल्क रेलवे पास
	11.1  प्रत्येक कैलेंडर वर्ष में चयन ग्रेड अधिकारियों की पात्रता के अनुसार पूरे भारतीय रेलवे और कोंकण रेलवे में राजधानी एक्सप्रेस सहित एसी टू टियर और शताब्दी एक्सप्रेस की एसी चेयर कार में स्वयं + पति/पत्नी और आश्रित बच्चों के लिए एक सेट वैध मानार्थ रेल...
	11.2   कैलेंडर वर्ष में नियोजन के 3 महीने के बाद मानार्थ पास का लाभ उठा सकते हैं.
	11. Free Railway Passes
	12. उपर्युक्त योजना लागू करना
	12.1 सामान्य चिकित्सा, सामान्य सर्जरी और स्त्री रोग एवं प्रसूति विज्ञान में तीन "ऑनररी विजिटिंग विशेषज्ञों को नियोजित किया जाए. उन्हें औसतन 2 घंटे/दिन/6 दिनों/सप्ताह के लिए नियुक्त किया जाए.
	12.2 विशेषज्ञता में किसी बदलाव या किसी अन्य रेलवे अस्पताल में पद के अंतरण की अनुमति नहीं है.
	12.3 रेलवे बोर्ड के दिनांक 04.08.04 का पत्र संख्या 2004/एच/23/3 के तहत दिए गए निदेशों में थोड़ा सा संशोधन करते हुए एनेस्थीसिया कार्य के लिए बाजार से एनेस्थेटिस्टों को बुलाया जाए. इन अस्पतालों में एनेस्थेटिस्ट का पद उपलब्ध न होने और आईआरएमएस कैडर के सभ...
	12. Implementation of the above scheme
	15. योजना का वित्तीय मूल्यांकन
	15. Financial Evaluation of the scheme
	16 .1 कन्सल्टेशन सेवाओं के लिए
	(ए) ओपीडी में कन्सल्टेशन के लिए - ₹.50/- प्रति मामला कन्सल्टेशन सेवाओं के लिए
	(बी) आईपीओ में कन्सल्टेशन के लिए -₹.75/- प्रति मामला कन्सल्टेशन सेवाओं के लिए
	16 .1 For Consultation Services
	16.2 सर्जिकल ऑपरेटिव सेवाओं के लिए
	(ए) छोटे सर्जिकल ऑपरेशन के लिए - ₹.8,000/- प्रति मामला.
	(बी) प्रमुख सर्जिकल ऑपरेशन के लिए - ₹. 15,000/--प्रति मामला.
	(सी) विशेष सर्जिकल ऑपरेशन के लिए - ₹. 30,000/- प्रति मामला.
	(डी) टरटियरी स्तर के सर्जिकल ऑपरेशन के लिए - ₹.50,000/- प्रति मामला.
	16.2 For Surgical operative Services
	APPLICATION FORMAT
	घोषणा Declaration

