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Contract Medical Practitioners
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Engagement of Medical Practitioner on Contract basis -- Vide Dy.Director/Estt.(Gaz)/
Rly.Board’s letter No0.2011/E(GR)II/1/1 dt:3.2.2012, in partial modification of detailed
instructions / guidelines contained in Rly.Board’s Ir.N0.96/E(GR)I1/9/16 dated 15/1/99, 8/3/2001,
1/3/2002, 21/8/2003, 12/3/2008 and No.2007/E(GR)I1/1/1 dated 16.10.2008, Ministry of Railways
have now decidedthat the ‘present limit of 7 terms of engagement of one year each of CMPs be
extended by another term of one year’.

quicTie MR R AfSHa ifeemri # w@faer & wafta fAau i d

Terms and conditions for entering into contract withMedical Practitioners on Full-Time basis

1. dfderue o o1 dfger &) oy @ &0 IHy & o ueM & smeelt. dfaer saft & fassh
W HRUT Y IrT Tl S, U, ¥ U &l Afswd Mfdew R & 91y T 3R e
& forw 7S T 3 &1 PR 2.

The contract shall be entered into for one year or less from the date of entering into the
contract. Period of contract is not extendable on any grounds. However, the Railway
administration shall reserve the right to enter into fresh contract with the Medical Practitioner
for another term.

2. Oiwifae dfder Afsea UfdeemR (3 § Turdt & ¥u § Ifcafad §), S ¥ad & a1y
faeT § Uaw HRdT €, 98 aT H 3ot FReRar s Ra= a1 Wfder o afd w1 e g
g6 8q I3 QAT o] B hdl/ Dig UBR o] &l
The full-time contracted Medical Practitioner (hereinafter referred to as CMP), who enters
into contract with the railways will not have any claim or right for his / her continuity in
service or automatic extension of the term of contract.

3. f3er &t AYdl & SR, AU U SEaR BRI b o a1 fpddt 3y R ¥ Yad &
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During the validity of the contract, the CMP will be at liberty to terminate the contract for
betterment of his / her career or on any other grounds by giving 15 days notice to the
Railways. The contract can also be terminated by the Railways at any time during the contract
by giving 15 days notice without assigning any reasons whatsoever. Contract shall also be
terminated, if the CMP is found to be mentally or physically incapacitated.

4. dfaer ® Wi 89 T ugd diewd) &) It U it @ Tefda 9% e &1 Rifdan
TR1&f0T foar ST

The CMP shall undergo a medical examination, before the contract is entered into, for his /
her fitness to perform the work awarded to him / her.

5. dfder # Uox #Rd & JHY, T BT HERTST WRBR & &l IoUEAd BRG] § 30



https://scr.indianrailways.gov.in/cris/uploads/files/1379408437365-ContractMedicalPractitioners-termsnconditions_2013.pdf

10.

TR 3R Ydaat BT YHT0T U TRd BT ST,

At the time of entering into contract, the CMP shall produce certificates of his / her
characterand antecedents from two gazetted officers of the Central / State Government.

faer # Uas Ha g9, et o 0 sFfaf 3k Qferes Qv gHmor § gt g
U3 TR AT BT

At the time of entering into contract, the CMP shall produce original certificates for proof of
his/ her date of birth and educational qualifications.

oA ol 1 TwTe &1 39ty & forg Wi shfYees™ Ut &= g,

The CMP shall have to undergo a brief orientation for a period of two weeks.

HHIG: FAIR 3R I SHTHIR 3 FHI. 3HD AT Rl BT Ieeg 7 B §U
ufd 118 &t o &t ox ¥ Teadt gry SifSta I ae dfaer & SR s o T onfargea
AT BT ATH I BT AR 3.

Normally, Sundays and National Holidays will be off and in addition, authorized absence
without detriment to the terms shall be allowed at the rate of two days per month to be
availed any time during the contract to the extent earned by the CMP till such time.

T 99 b FEeE ok ol & TS 14 MR 15 # FuiRa odf & @1 &1 R 78
gfaen deadt of §f ST, sraewm JIHTRN TR T BRI Bl ard
Hreadt &l 31U+ =0 uifde Rl & gd srafd o= g,

a.  Provided this facility shall be available to the CMP subject to fulfillment of
conditions stipulated in clause 14 and 15 of the terms and conditions. Any CMP

leaving his place of work on leave of absence / National Holidays should get prior
permission of the controlling authority.

HfaeT B I Jo! aeX! AT 1 W Yad gRT ag- [l ome. oy ded geied &
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GRT St U SIRY fart Sma ofR dfaer Afewa Ufdexr Rl &t U amneff & R ufd
faT 400/ @R I I9 AH) & [T SFF v &1 YTaE e Sem. §)e B
3SR We 11 7 Fuifa e vt @ Tefia o= vraumi &) o fasar ST &Y.
Expenses on outstation journeys connected with the contracted works will be borne by the
Railways. Duty passes will be issued by the Railways for the purpose of gurney in the
line jurisdiction of the Health Unit where the CMP renders service and to the Divisional
Headquarters and the Contract Medical Practitioner will be paid a fixed rate of Daily
Allonwance, i.e., 400/- (Rupees four hundred only) per day during such journeys. This will
be subject to fulfillment of other provisions pertaining to Daily Allowance prescribed in
IREC Vol.ll.

ot &1 wRe Yo 3R gfe Huadt dfger & Fuila @l I ofe I7g 9%
3IURRYT TEdT § ol 39 Yoo W G MU PHeld! BT &R IR AN 8

The monthly fee for CMPs and the daily rate of proportionate reduction from the fee, in the
event the CMP absents himself / herself for periods exceeding those stipulated in the
contract, areat the following rates:

Hread ot oft Monthly fee | Yefd a1 & fg-a:12.3.2014 &1 0.4,
Category of CMP %2014@@&1?)“/1/1 ?3‘@1?
T SIS %.55,000/- | gl T F=MIT &

General Duty Revised rate of remuneration vide
fafRry Qare %.65,000/- | Rly.Board Ir.No. 2014/E(GR)I11/1/1
Specialised services Dt:12.3.2014

JR-WiREferd! Jarg 3.75,000/-




| Super-speciality services | | |

qufeTiere ST &1 IUTSdl & YR TR 3H-38 AN YeH fhar of ¥&al 5. afg
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T P Hrerd JAT BT THT AIRIE Yook § &1 omerh. Iad iy uiefie & aem
fHmam 1R & T4 T 2.5,250/2.6,838 /2.7,375 3R UREET T & &G H 2.3,712/- DI Ay IS
BN, quisIfeies dfder Sfaex! & AW H, foHe forg Yad Smam ueM far ST g, T9eiRY
T foh IR T 74T §) ATAN & AT Yodb DI AT & RIS AT P Heldl Jafdd
AfSwHa WfdeRI & Wy TTiksifires I o1 Se.

Full-time CMPs may be provided unfurnished accommodation, subject to availability. Incase
Railway accommodation is provided to the CMP, an amount equivalent to HRA andLicense Fee
of the accommodation so provided shall be deducted from the monthly feefdmissikile to the
CMP. The remuneration specified above igcludes the amount of 5,250 / 6,838 / 7,375 as
House Rent Allowance and 3,712/- as transport allowance. In case of full-time contract doctors
for whom railway accommodation is provided, an amount equivalent tothe sum of HRA (as
indicated above) and license fee of the accommodation so provided will be deducted from the
monthly remuneration of the concerned medical practitioner.

1. Head) &l yde Afdar & R W SR yRaR & for ues Jc wuH Suft A ur fean
ST, BTcilids, U diF HgH ! WidarTd afid a1 UgH & & §i¢ SRl foar
SITE.

The CMP may be given one set of First Class complimentary pass for self and family
during each contract. The pass, however, shall be issued after he / she renders three months
of contracted service regularly.

12. SuEdt YR Y Rifedr Faaadt 2000 & W 622 (8) H AR & U H g
SITRTAT B BlsH Had WH & o ud FRIfe ITaR 3R Tfder s@fy & SRM
TefId S Y9d SRUAT § YR WRERE dal § 9\ U ¥ Iudas TR
TTH 33T Tahd B.

The CMP may avail of free medical treatment for self only except the operations
categorized as “Special” in para 622 (8) of Indian Railway Medical Manual 2000 and
treatment normally available at Super specialty centres from his / her respective zonal
railway hospital during the currency of contract.

13, 39 et ok wrat & R Aol &1 Ieoia A8t v a1 8 9% TR H ¥ad gRT Y-
THY TR SIRY TGN gRT WTHUT 1 a1 & ST,

The CMP shall be governed in respect of matters not referred to in these terms and
conditionsby any orders / amendments to the terms of contract issued by the Railways from
time to time.

14.  Tuadt 30 g4t IE R B, O pis o Afged Ifdes R uRURNe U 9 Hdl
2. T8 3Tt 3R gHerat & Tafda Hrmat ot off <Ram.

The CMP shall attend to all normal tasks, which any medical practitioner is conventionally
doing. He / she will also attend to emergencies and accidents.

15. Tuwdt 7 oAl g 3t 3af & fore diaR/Mpeay yamms St R I §, 399 3ifte
Iy & o I9d gRI IRT Tl R FAdbedd sRUAe/fSU=RAaryg gfHe &
Ao Yerd fefora SRl gRT Ufdgwiar fbu |

The CMP shall issue sick / fitness certificates for a period upto 7 days, beyond which the
certificate so issued by him / her should be countersigned by a regular Railway Medical
Officer available at the nearest Hospital / Dispensary / Health Unit.




16.
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The CMP shall not perform administrative work like pre-employment or periodical medical
examinations, sanction of leave to Group ‘C’ and ‘D ’ staff and certification with respect to
food items considered unfit for human consumption, etc. However, the CMP shall be
allowed to permit Group ‘C’ and ‘D’ staff Casual Leave, if sought, for 3 days or less at a
stretch.

18. dregdt wikdty Y@ Rfen Aaurad (3nSMRTATH) 2000 & U 559 F 564

559.

560.

561.

do Iffaa fedt W gyeR & fafewn & fwlRke 98 sym, 58 e ga.
g¥gd fear T §:

The CMP shall not make medical recommendation of any kind referred to Paras 559 to
564 ofIndian Railway Medical Manual (IRMM) 2000, which are reproduced below :

Rifec T Reien & ueR: Yad Siael gRI Ydd HHARA! B SIRT & oF
arent faferen deeh Rl AR € -

qge SUCH /TR T uRkad- & Heifdd Rprieer,

R & YR TR RITHIGRUT, R I RIMIGRUI IE H I Faferd R sk

SEaR 3MAM 8 YA STAN/BICR JMdfed B J Taiferd Ryprieer

Types of Medical recommendations: The medical recommendations that are issued to
theRailway employees by the Railway doctors comprise of the following:-

Recommendation for light duty/change of occupation,

Recommendation for transfer, postponement or cancellation of transfer on medical
groundsand

Recommendation for allotment of a Railway bungalow/quarter for better accommodation.

Ry & forg Jem Wit R - SRSURT HHaal & AFd H SWRIed A () I
i) ¥ faffy faferan Rimir dea fafean st gRT e e WiiaRT & o
SIE, IS SHadl & ad ¥ afe 3afY 88 g8 ¥ 3ifde g1 dl 9.u IS db
Hed & TURT TH.TS. Rifedm sifiert gR1 g fafee Fd=ie of Riwrier o1 o
THhdl 5. THTSH, 3R T FW & P & W%W Hrmstdiuashst e
UIYHRY .

Authority competent to make recommendations: - Medical recommendations of the
types referred to in item (i) to (iii) above will be made to the competent authority directly by
the Divl. Medical Officer in the case of nongazetted staff. In the case of gazetted staff up to
J.A. grade, the recommendations may be made by in charge S.A.G. medical officer of the
division but should be forwarded to the Chief Medical Director, if the period exceeds six
months. For recommendations for officers of the rank of S.A.G. and above, CMD/PHOD
will be the competent authority.

(T) T3¢ ST T Yafdd RIBIRRT - (A) Recommendation for light duty —
Tg RIwIReT Yad Slaex gRT U fhfl ¥ HHart & el & &1 ofrd! 7, S 1R iRt an
dlc & o 379 AT HRaT IET UT 3R I I | 307 d Ug R ST v T =
HRA & for fibe g Afe 39 ug ¥ Yaiftrd waft wrf v & fore five 78 .

Such recommendations are to be made by a Railway doctor in favour of an employee when,
in his opinion, the Railway employee who had been under treatment for serious illness or
injury is fit to resume duty in his original post but not fit to perform all the duties connected




with the post.

2. Rafear st Sua.sh o1 T8 IW & 36 &) o R 1 F ugd, JeM

TSR, ffd Yl HHaRt & faurmens 3 I8 STy H1 81T b a1 B bt
3% Td UG H A1 SYC! T SHd BT Sff XAd &I BTN & AIHd &.
The medical officer (of the rank of D.M.O. or above), before making the recommendation,
should first ascertain from the competent authority, eg., the departmental superior of the
employee concerned, whether it will be possible to provide the employee with such duty of
light nature in his original post which will be compatible with Railway working

3. e WRGRT ¥ 98 g1 WR o Tt orRiy &1 I faa o Wehdl §, YAd Slaex 39
AT & ey XIX | G 7 Feffea wid & age o1 a1 sgaur &1 upfa ok f[Afdp
3HAfY & DI Ieeid DHRd gU AP RIGINGT ST, T 1Ry ugelt IR 4 diF g8
T 31 3afd & g = 81 o a1 A &1 IHitem B oe SR fors off fufa & g8
B8 ol o1 3afe T 3ffdd 7 g,

On hearing from the competent authority that such a request can be complied with, the
Railway doctor will make necessary recommendation in the prescribed form as given in
annexure XIX tothis chapter, specifying the nature of light work or occupation and the
specified period for which itis recommended. Such a recommendation should not exceed a
period of three months in the first instance after which the case should be reviewed and
under no circumstances should it exceed a period of six months.

4. i &M UGRT Ut d5e Sl a1 A § gRadd UeH &+ & g siem
Trefdr <2idr B, @ SHaRt B St & oY fbe 21 a1 A idied 8 ae SR gt |
G ST, Y&l B 3afd B8 A8 U S1fid 7 31,
If the competent authority indicates its inability to provide temporary light duty or change of

occupation, the employee should be kept on sick list till he is fit for duty or is de-categorised.
The period of waiting should not exceed six months.

@) raTa & aRads & Retdeon o1 7Em T (1) IR arse St R yarn o
& dgd <1 7S B HElN B 3afY ) IHITY F s1e Hi Yd Siaer gRI HHAR] Bl IqP
Id St & o fafeet & SiuR W sHfthe afdh 39 Ul IR ¥a1 & o sHfthe gt
AT 71 € df ger fifere Sifiert 39 sieamg & uRfRy xx # fou e fFAuifa vox
ﬁ?ﬁ:ﬂmﬁﬁmﬁﬂﬁﬁﬁwgmwawm¢ﬁ§%$mw&m

(B) Certificate of Decategorisation of Change of occupation: (1) If after the expiry of the
period of six months granted under the certificate of recommendation of light duty, the
employee isconsidered by the Railway doctor medically unfit for the duties of his original
post, but not unfitfor service on the other posts, the competent Medical Officer will issue the
necessary in the prescribed form as given in the annexure XX to this chapter, for a suitable
permanent alternate appointment either in the same medical category or in a lower category.

et

() R amm usfa &t g, fe Al o &1 Swra F&l favar s

i) fa@Idaru/Rrdt defeus Fgfad & o foar foru o xg 9t el &t s SLa.

& & fafere S RY gRT 31 o,

Note:

(1) Recommendations should be of a general nature, no specific job being mentioned.

i)  All employees being considered for decategorisation / permanent alternate appointment
shouldbe examined by a Medical Officer not below the rank of J.A. Grade.




(iv)

562.

HHAR! DI SR BT 39 b &7 & ORIvT gRT A & 91e 51 VIR Ui &1 THt
Dis BN &1 Y. =g & sruasid &1 UG J AFe d-aace o Ig U oI
ST 3R 39 NP1 3t S

All such recommendations of permanent nature should be made only after the employee
has been examined by a specialist in the field of the disease which the employee was
suffering from. In the case of non-availability of a specialist, the opinion of the Honorary
Consultant will be obtained and recorded.

S| ®E g e ffeR o Reig Asd & yHR JivAug/maeg o
WieRed! WRIBRT 8, BT Aol S,

The recommendation of the examining medical officer will be forwarded to the CMS/MS
in charge of the Division, who will be the accepting authority.

fafre & SMYR TR RUTFIGRUT, R 9T RIHIARUT IEHI0 A Hafdd RIwTiesr-
Y3 Siaex gR1 ¥t Ry &1 ugd 8t fban ww. 3 sl & R et o
Fer UIFIGRY & ATeqH ¥ 3fide &, S 39 ¥Ad Sidex ! HorT. T Rywiver e
I Ugdl ¥dd Siaer gRT A & 9l Ugqsl IR & ¥ faaR fan oime, W 39 a&
IR for o Ut RIS HHaRt & Wred a1 3% URaR & Yl & Wg & fed A 8
3R Ig Yad Pt HIAYUN & 3Hd 8. RIFRU IR B ! e dxd 9677,
YA Sidex P T Rl ot fAf¥a sraf &1 Iea A1 e 3R 39 3fafdy &t
AT X1 31T 3R Tt off fufal & g &5 T8 9 Sifies =151 gt aTfed.

Recommendation for transfer, postponement or cancellation of transfer of medical
grounds:- The Railway doctor should not take initiative in making such recommendations.
Application for such requests will be made by the employee through his competent
authority, who will forward the same to the Railway doctor. Before making such
recommendations, the Railway doctor should consider carefully all the aspects of the case
specially of the fact whether such a recommendation is in the interest of the employee’s
health or the health of the family members and that it is compatible with the Railway
working. When recommending postponement of transfer, the Railway doctor should state
a definite period for which such a recommendation is made and keepthe period to the
minimum and in no case should it exceed six months.

RIFIARUN & o RIwIReT sxd 0, Y9d Siaer M Ui BT I Tdd B ohd
8, JaERU & fofE Iah! IuYadd! IT Y[h Idar], St Sadry, TG & (bR, T
S 1 aTeH! O Wefid B ofife & IR H. faedt faRiy W a1 ug W aHwdt & ey &
fRopTiRel 76T 1 STy,

Note: When making such recommendations for transfer, the Railway doctor may express an

563.

opinion which should be of general nature, for example suitability or otherwise of dry
climate,cold climate, sea side, touring duties or of working in connection with vehicles, etc.
Recommendations regarding postings to a particular station or job must not be made.

AR START 8 Y04 DI & 3fTde] & Haraa RIeTiesy:-
A4 Slaex [hdl T HHAR! BT IgaR AR DT JAYT Y& B o ad SA/BICR
3fTafed B A1 IGa o e RGN R Ghd 6:-
q 3¢ a1 g P W9d ¥ pHAR) a1 396 IR &1 $is Ie Ut it @ fifsd 3
o ol 3% 98 1 W TN &1 HTIRISHdT g T ID! STIRIT I HHART GG -Tg
X Fodl g, Al
ft Tt forsht RY ¥ IRd § s g depTa fiforcn &t siawadar § SR HHaR!
&1 o forlt SRudTe a1 Wrd gfe & U g1 el g

Recommendations for allotment of a Railway quarter for better accommodation:-

A Railway doctor may make recommendations for allotment of a Railway bungalow/
quarter or a change for a better accommodation to a Railway employee:-

where he considers that either the railway employee himself of a member of his family is



564.

19.

20.

21.

22.

suffering from a disease which warrants bigger or healthier accommodation which the
Railway employee cannot provide himself otherwise, or

Where the patient is subject to a disease which calls for immediate medical attention and the
residence of the employee is desired to be near a hospital or health unit.

Rremfen &1 Auer:- 9 R &1 Auem gem uifideRt & W@fdds 3 fear
ST 3R HHARY Dl SHD! AN B BT Big AYBR el gHTT 3R 7 8 I YT &
foTe 39 a1 SrguTe SHfHard 8.

Disposal of recommendations:- All recommendations will be dealt with by the competent
authority at his discretion and will not in any way give the right to the employee to
demand the same nor will it be obligatory on the Railway administration to comply with
the same.

oAt & e s fowita ifskmai =81 g, Ui, a8 SreRuATd | Mg fammfra=i
¥ SIUR 3PN WId HI T dR Iodl 5. glaid, T4 AHal § Adhe aek IR
TP d Yeid i SYBRT gRT Ufdgwiar fdhdn Su. Tdld IR YR Yad fafdba
T IBRT & ufdgwier & fom forsht +ft e spTer @rd &t wfayfd gt &t S,

The CMP will not have any financial powers. However, he / she may operate the imprest
account in accordance with the guidelines contained in the IRMM. However, the cash
vouchers in such cases shall be got countersigned by an authorized Railway Medical
Officer. No cash imprest account shall be recouped unless the proposal is countersigned by
an Indian Railway Medical Service Officer.

Hieqdt gu < Y9 HHAIRA) S aiie Mo RUic Tga/aeAIeR T8 S|
gTailiep, I8 SIRIY W, HHATRE! Bt B Fwre RUlé daR S 3R TRgd |

The CMP shall not initiate / review / accept the annual confidential reports of Group ‘C’
railway employees. However, he / she shall, on request, prepare and present the
performance report of the staff.

A SHOTR SR YA & T BIS SS¢ ol Vol a1 I R/ RAwBIRRT 781 S

The CMP shall not indent or condemn / recommend for condemnation any tools and plants.

JId Sidex T HIs Al Tal Hm/3aH e 781 grm S fiforcn fqumiRed &
fed & fovg § SR Ife U1 5% Urn Sl & df 3! HaTd qid THT HR o ST,

The doctor selected should not perform/involve in any activities that would be considered
against the interest of Medical Department/Railways and, if found, his/her services will be
terminated immediately.




3fTde- YU SIS he

3Tde U3 &1 U=y

Application form to download
APPLICATION FORMAT

JarH,
RIS Y (1), G101 A ¥ad, ¥d fHaad, Rideriang-500 071.
To

The General Manager (P),South Central Railway, Rail Nilayam, Secunderabad-500 071.

519 ug & forw 3mde fear AT 8 Post applied for:

1. 9 (@S 31eR} H) Name (in BLOCK LETTERS) - ITCaR &1 T3
2. fOar/afa &7 919 Father’s/Husband’s name - 5 : ST W’
3, ST UdT Postal address - fafdraa .

. . . Latest passportsize
(I SR HISTEeT R AR With telephone & mobile number) | protograph of Candidate,
duly Attested by
Gazetted Officer

4. Fecaa¥dd WA
Nearest Railway Station -
5. o fafdy (erieel | 3R Weal H)
Date of Birth (figure and words) -
6.  dIfe D ag Yafdd 3- (T 31T, 3roToll, SHfUST, JURr I Yafdd g )

Category to which he/she belongs-(State whether SC, ST, OBC, Genl)
7. TSI Nationality -

8. oI 3MTY Jd-3aid HHAR! 87
- (@ &, d faaRor <)
Are you an Ex-Railway employee
- (if yes, give details)

9. Qferep/aTaTA® 38dT Educational / professional qualifications:
gier SafeR &1 | Afsea elas | Tarl o Te | i) o1 ufawrd
Examination Iy Year of fayfagreag No. Of attempts| Percentage of

Passing Medical marks
College/University

10. USR] T - AfSHA BRI 3R T
Registration number of - Medical Council and State
11. 3{JHd Experience -

12. O ©eE &l fdded

- (@gdT A H) Taud




Choice of posting of station
- (in the order of preference) Enclosures

A IR Wﬁl’:’ﬁ[ IS Two recent passport size photographs.
i, ST R aTdT THTOYS (THUEUAdT THTOTT).
Certificate indicating the date of birth (SSLC Certificate).

i, THE T, el ok SR R divgar @) fE3h g vz, afe &iE g,

M.B.B.S. Degree and Degree Certificate of higher medical qualification, if any.
iv. ScHIRIY JHIUTTS Internship Certificate.
v. TS UT JHIUTTA Registration Certificate.

vi.  FUiRa g™t & sragfed Sif/srgfd sHefa/sHa fUse Sifd SWiGar! & A d o
1o XTORG SHTABTRAT GRT THA T SR S1fcl & Y01 U3,

Certificate in support of caste, in case of SC/ST/OBC candidates issued by State Revenue
authorities in the prescribed proforma.

vii. 3{JHd YHIUI UA. Certificate of experience.

= TAdgRT N0 &Rl § fob 39 3de | fau My auft
HY TR A0 THSHRT 3R fIY & SFER I, U1 3R Tel 8. § o § i SR fau e
fqaRur a1 SHSHRY, TR A T uga a1 a1 | ot off wRor § g1t a1 efd U S a1 991
I TTAd A1 faiTd O ofF WR et Rifad a1 SR St eRars o fomr 2% dfdar &t
R T o off bt §. H ST § foh & 39 e R o forg faedt +ft /Sl & fow ur

I, , hereby declare that all statements made in this
application are true, complete and correct to the best of my knowledge and belief. lunderstand that
in the event of any of the particulars or information given herein being found false or incorrect or
in the event of misstatement or discrepancy in the particulars being detected at any stage before or
after my engagement, my contract is liable to be terminated forthwith independent of any civil or
criminal legal action. | understand that lam not eligible for any TA/DA for this interview.

T Place:
faTi® Date:

SWIGIR & THIER
Signature of the candidate



@l?ﬂffTo,

Photo

HRd & yufd

The President of India

e Y4 (PR g9 @1g
Hrequt g1 ey & QY Hﬁawﬁ%ﬁ?ﬂm@rmgeﬁwﬁwmaﬁ?
I, Dr. son of being

considered for engagement on contract with the Railways (hereinafter called CMP) hereby
agreeand declare:-

That |1 am in receipt of the terms and conditions of the said contract.

?ﬁﬁawﬁﬁmﬁﬂaﬁaﬁaﬁaﬁﬁﬁaﬁ?ﬁﬁ%ﬁmsﬁ?ww@mm

That | have read and clearly understood the said terms and conditions stipulatedin connection
with my engagement on contract.

I 39 AeeH U 2l & Sfard | b 1 Srafy o o1y afémr g
Yad R HieAdt & =0 A i fearser s,

That | am being engaged as CMP on South Central Railway for a period from to
under the said terms and conditions.

# 39 off weHd § SR 9Ivon &l § T Afder & Sudad Sfcaiad safy &t It wR a1
R 7 Yed YR gRT Sfeafad eafy & oia dfaer Iaa d34 &1 A4 & oF W), ot off
OTAET 81, Iad Fee! SR Tal & 3uR 399 Jefda FRuifka Aifew 37 & g gara fean
SITET.

| FURTHER AGREE AND DECLARE that the contract shall stand terminated on the expiry of
the period mentioned above or, as the case may be, earlier in case it is sought to be terminated in
between the above mentioned period either by myself or by the Railway Administration after
giving the prescribed notice in this respect as stipulated in the said terms and conditions.

T 3o ot werd g ofR Owon &xar § for & dfaer & srafy sgm a1 Yad # ot ger &t

AR aar a1 Rafirdieur & foru SIS 1T T8t e,
| FURTHER AGREE AND DECLARE that | shall no claim whatsoever for extensionof the
period of contract or for any continuity or regularization in Railways in any manner.

200 & &1 3T geaneia 3R faaka.
Signed and delivered on this day of 200
U & gH1ER Signature of CMP

“TH Name




BT [T Place of working

f&-1 Date

1) 1eft Witness 2) reft Witness
BXI&R Signature BXdI&R Signature
f&-ie Date fa-Tie Date

URT 9T TJ UdT Full Name and address  GRT -TH Td UdT Full Name and address
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