SOUTH CENTRAL RAILWAY

TIRUPATI WORKSHOP/ WSH

Office Of: Dy. CPO/O/CRS/TPTY
Office Order No. : Date : 23-08-
131/2024/ELEC/CRS/TPTY 2024

Sub: Promotion to the post of SSE/GS(80%) in Level-7 of 7th CPC Pay Matrix in Electrical(M) department — Reg.
Ref: 1.Sr. DPO/GTL Memorandum No.Elec/2022 in file No.SCR/P.GTL/210/L.2/210/AC/Elec/Vol.ll, dated:24.11.2022.
2.Sr. DPO/GTL 0.0.No.769/Elec/2023 in file No.SCR/P.GTL/L.2/210/SSE(GS), dated:04.10.2023.
3.Sr. DPO/GTL Memorandum No.SCR/P-GTL/L.2/210/SSE(GS), dtd:22.08.2024.

& & &

In terms of Sr.DPO/GTL O.0 & Memorandums cited Supra, the following employee of Electrical(M) Department in Pay
Matrix Level-6 of 7th CPC who have placed on select list for promotion to the post of SSE/GS(80%) PQ in Level-7, is now
promoted to the post of SSE/GS (80%) PQ in Level-7, and retained in the respective shop which he is presently working
and his pay is fixed on promotion is as under.

Sr | Name/ Sub Type Existing Particular Revised Particular Remarks
No. | HRMS ID / /
Employee No | W.E.F Department / Department /
/ Designation Designation
Community Zone Zone
[Division/Station/Office/Section | /Division/Station/Office/Section
BU BU
Pay Level/Basic Pay Pay Level/Basic Pay
1 M RAVI/ Regular ELECTRICAL / ELECTRICAL / Pay fixed on promotion in Pay Matrix Level-7 Pay Rs. W.e.f
CYTTHF / Promotion [ JUNIOR ENGINEER SENIOR SECTION 44900 &&&&(*) 46200 01.07.25(Due) (Subject to eligibility)
24529804634 | / (ELECTRICAL) ENGINEER (ELECTRICAL) (*) His pay is fixed on promotion at Rs.44900/- i.e., at the
/ - SCR/GTLD/GTL/GTL/ SCR/TPTYW /TPYS/ minimum cell of Level-7.
GEN 0909261 ADEE/CRS/TPTY
6 /37600 0918958
7 144900

(*) He is not eligible for fixation of pay on option basis. Since his pay is fixed on promotion at Rs.44900/- i.e., at the
minimum cell of Level-7.

The above promotion is subject to the following conditions.

1.He is eligible higher pay and promotion from the date of shouldering higher responsibilities.

2.His promotion is provisional and subject to the outcome of his court case, and promotion is to be effected duly imposing
the penalty in the higher grade without causing more monetary loss to the employee.

3.The above promotion is provisional subject to the judgement of Supreme Court/High Court/CAT as the case may be in
respect of petitions and appeals pending in Supreme Court/High Court/CAT in respect of reservations.

4.The promotion of the above mentioned employee is subject to the outcome of the main SLPs and contempt petition
(C.N0.314/2016 in SLP®© N0.4831/2012. Samata Andolan Samithi through president Vs Sanjay Kothari and Ors) and any
other cases/directions pending in any other courts, and also provisional subject to reversion based on the final outcome of
the above court cases and any other cases /directions issued from time to time.

5.The above promotion is provisional and subject to the final outcome of ongoing litigations/Court cases in the matter of
Jarnail Singh and Others Vs Laxmi Narain Gupta SLP (Civil) No.30621 of 2011.



The above named employees pay is fixed provisionally, on receipt of Shouldering Higher responsibilities his final pay will
be fixed, subject to certification of Associated Accounts.

The date of shouldering higher responsibilities may be advised to all concerned

Dy. CPO/CRS/TPTY
File Reference No. :

Copy forwarded for information and necessary action to:

C/- Sr. DPO/GTL, Sr. DEE/M/GTL, Sr. DFM/GTL for infn., plz.,

C/- All officers of CRS/TPTY for infn., and n/a please

C/- Ch. OS/Bills, SR&Inc, Leave,PCDO, T.O & O.O for infn., and n/a plz.,

C/- Ch.OS/Elec/ADEE/O/CRS/TPTY for infn., and n/a plz.,

C/- Secretaries, SCRES,SCRMU,AIOBCREA & AISCTREA/CRS/TPTY for infn.,

Dy. CPO/CRS/TPTY

Digitally Signed.

Name: ARUN KUMAR BULUSU
(MHJOXM)

Date: 23-Aug-2024 16:15:21
Location: TPTYW/SCR



