SOUTH CENTRAL RAILWAY

Headquarters Office
Personnel Branch

4th Floor, Rail Nilayam
Secunderabad

No.SCR/P.HQ/209/ES/Instructor (RB) Dt:- ]3 /09/2019.

MRA/CSTE (Planning),

DRM/P/SC, HYB, BZA, GTL, GNT, NED,

SDGM/V/SC, FACAO/SC, CCM/SC,

FA&CAO/CN/SC, CAO/CON/SC, Dy.CE/CN/BZA,
CWM/LGDS, GTPL, TPTY, Dy. CSTE/S&T/Shops/MFT,
WPO/LGDS, GTPL, TPTY,

Principal/IRISET, Chairman/RRB/SC,
Principal/ZRTI/MLY, DGM/OL/HQ/SC.

Sub:- Filling up the Ex-Cadre post of Instructor (Hindi)
Level 7 of 7th CPC (GP Rs. 4600/-) at ZRTI/MLY.

khkkkk

It is proposed to fill up 1 (one) ex-cadre post of Instructor
(Rajbhasha) in Level 7 of 7t CPC Pay Matrix (GP Rs. 4600 of 6t CPC] at
ZRTI/MLY by process of Selection comprising screening/class room test,
written examination and viva- voce of volunteers of Rajbhasha Vibhag on
South Central Railway, fulfilling the following eligibility criteria:

1. Since the post of Instructor is ex-cadre and filled on voluntary basis,
no rule of reservation is applicable.

2. Staff volunteering for the post of Instructor/Rajbhasha should be in
identical grade i.e. Level 7 of 7th CPC Pay Matrix workmg in
Rajbhasha Department. Others need not apply.

3. Age of the applicants should not be above 52 years as on the date of
notification. :

4. Applicant should have good training capacity, good academic
background, practical experience in teaching and capacity to prepare
course material. -

5. Applicant should be good communicator, sensitive to the need of
people, resilient, open minded, perceptive, honest, committed and
motivated.

6. Selected employee will not normally be allowed to decline the post.

7. The minimum tenure of the post will be of 3 years and maximum
eight years. However, the applicant shall have no right to continue in
the post in case he is promoted to higher grade in his parent cadre.
Though the normal tenure of Instructor is 3 years, continuance as
Instructor depends upon the individual’s performance. The individual
is liable to be repatriated to parent unit any time short of completion
of tenure, without assigning any reason.

8. Lien of selected employee will be maintained in their parent
department.
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- 9. Candidate selected is not- allowed any pay fixation but allowed to
draw Training Allowance admissible as per extant rules in force.

10. The post is classified as Selection Post. The selection will consist of
preliminary screening, written test and viva =-voce. Preliminary
Screening test should focus on aspects like attitude, commumcatmn
vocabulary, etc in addition.

11. Preliminary screening /classroom test which focus on aspects like
attitude, ®ommunication, vocabulary, ability to teach etc, will be held
by principal of the training centre. Only those who cleared the said
screening/classroom test will be eligible to appear for written test.

12. No supplementary written test w111 be conducted since the selection
is by calling volunteers.

13. The candidates who qualify in the written test only will be called for
viva-voce. :

The Notification may be circulated to all'the staff in Level 7 of 7th CPC
of Pay Matrix [PB-II Rs.9300-34800 + GP Rs. 4600 of 6t CPC] i.e.
Sr. Translators working on the Divisions/Units and applications, sub 1tte
by the staff, in the format enclosed, may be forwarded to this office, On OF
before 14.10.2019 duly advising DAR/ SPE/Vig clearance (copy of the
clearance may be enclosed along with the application). Applications
received directly without forwarding by controlling ofﬁcers/personnel
officer, incomplete application or if the application is received after
14.10.2019 will not be entertained.

Syllabus is enclosed as Annexure ‘A’. Performa of application is
enclosed as Annexure B’.

This issues with the approval of the competent authority.

Encl: Annexure ‘A’ & \
Annexure ‘B’ '\9
D20

(B. Venkata Subbaiah)
APO/IR
For Principal Chief Personnel Officer

€/-Dy.CPO/Co-ord:- He is requested to place the notification on the official
website.

C/- Sr.RBA/SC, RBA/HQRS,HYB,BZA ,GNT,GTL, IRISET, NED

C/- GS SCRMU, GS SCRES

C/- GS AISCSTRE Association/SC

C/-GS OBC Association/SC, : 0\3\3
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(B. Venkata Subbmah)
APO/IR
For Principal Chief Personnel Officer
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