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S h":udm of penalins under RS(D&A)Rues and implemantation of
punishment thereol - System improvement

Radway employees found guilty of any act or omission

Services (Conduct) Rules 1066 are

Rait failling 1o abicke Dy the
RS(D&A)Rules. 1068
authorites

lable o be laken up under
and punishments as listed in Rule 8 imposad by the respective

uporn tha gravity of the misconduct Extant rules provide that the
punshments imposed on the delinquent employees including those arising out of
Vigilance investigation are entered in the Service Register of the emplayee concerned
and penaity implemented

= h preventive checks undertaken by the Vigilance department on the
Nt units at Hgrs /Divisions/Units, it was observed that the punishments
employees are not implemented or implemented partially by the dealing
‘cases annual increments are allowed during the Implementation of the

g of increments/reduction of pay

department also pointed out that in the present system, it has become
v the number of DAR cases finalized/pending in a Division/Unit at a
' The department dealing with the disciplinary cases should adopt a

' progress of the disciplinary cases [both major and minor | in order to
e where delay lakes place

to have a monitoring system that facitates control over the
| of penalties imposed under D&A rules, the divisions/units/offices
e following system improvement with effect from 112016

e

e Name for easy identification/quantification: The D&A section of the
shall start allotting a unique number for the file/memorandal orders
disciplinary case, from the issue of suspension order to the issue of
ar.  This numbering can be in the following mode covering bath
and Non-Vigilance cases, on a running number basis for the
;ases initiated/finalized by the disciplinary authorities. The existing
use under single file system can have the following extension.

g/SFS/Running No /Year



2 |mposition of the penaty The {isciplinary authonty, before mposing the.
 should taks into zccount the pay being drawn, the dale nf
retirement and other relerant details pertaining 1o the proposed punishmenl

3 Eniry of the penalty oroer in e Service Register After finakzation of the
casa, \he respective disciplinary authority should ensure recording
s The penalty ordef should also

of the penalty in Red int and aitest the sam

contain the PEINPS number of the employee. The DA should also snsure: that
the penalty order is delivered under clear acknowledgement 1o Cadre Cificer,
SR & Bills seciion, bill passing sect.cn of the associate accounts which snafl be
received by the Ch OS/SSO0 in-charge of the section respactively

O receipt of the penalty advice, the Ch OS/ in-charge of
exclusively tnaintained ’

ection should file a copy of the same in the file

and ensure mplementation of the penalty {or the period indicated in
order and nol discontinued midway unless the same s modified on
Boih he dealing C/S/Clerk and the ChOSAN charge shall
g '!hﬁmlt’ 18 Implementzd fully by resorting to periadical checks
section paniculariy at Ihe time of aliowing annual increments

L t of the penalty advice from the D&A section of the
O8in-charge of the Bills section files the same in the file
by himihar and get it notified by the deaiing OS/Clerk
all maintain a register in which the details of penalties
2 monitonng of its implementation The pe nalty once given
2 #ll its compleiion and not discontinued unless the same

bove instructions will render the ChOS' of SR
Bill passing sections of associate Accounts and the
iable for disciplinary action. It should be noted

llance checks
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