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No 2018/Sec (E)/PM-3/24 New Delhi, Dated 25 Feb 2019

Directive No. 49/2019

Sub: Departmental selection under Rules 70 for promotion to the
rank of ASI, SI and IPF.

fededkksy

In exercise of the powers conferred under Rule 28 of the RPF

Rules 1987 read with section 8 of RPF Act 1957 and in furtherance to

Rule 70 and 71of RPF Rules, 1987 and in order to ensure fair and

transparent selection for promotion of enrolled members of the F orce

the undersigned hereby issues the following guidelines in supersession

to the Standing Order No. 87 dated 15.05.2009 and Standing Order
No. 87 dated 19.08.2015(Modified).

[(a) Departmental selection u/r 70 of RPF Rules 1987 for promotion

to the rank of ASI, SI and IPF shall be held as per the guidelines given
in this Directive.

I(b) Departmental Selection under Rules 70 of RPF Rules, 1987 for

promotion to the rank of IPF shall be held centra lly and for all other

rank (i.e. ASI & SI) of enrolled
concerned Zonal SF
Promotion Commi

ey
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i) To maintain updated records of the seniority list, vacancy position,
disciplinary cases, Certified Roster and APAR grading of all the
candidates likely to participate in the forthcoming selections of the

year. Certified Roster shall be obtained from the Personnel

Department.

ii) To ensure that name of any enrolled member who has continuogsly
failed to qualify in three attempts shall not be taken Into
consideration for three subsequent selections for that rank. while

calling the candidates for selection.

iii) To collect certificates from the concerned authorities that all the
APARs to be taken into the consideration for selection anc! of all
the candidates likely to participate in the forthcoming selections of

the year, have been communicated to the members of the Force

reported upon and that their representation, if any, have been
disposed of under acknowledgement of the concerned.

iv) To promptly furnish relevant information sought by the PCSC and
DPC to ensure execution of the selection process meticulously.

v) To compile required declarations and willingness / unwillingness
from the members of the Force in the zone of consideration.

vi) To obtain DAR & Vigilance clearance of the empanelled candidates
well in advance, so that the promotion orders are issued well in

time.
vii) To assist all the eligible candidates to familiarize them on

pattern of written examination. If required a short term training
program as per requirement, may be organized by the PCSCs for
the said in advance to the date of examination.
t instructions given by PCSC related to selections/
LR | N
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4 Guidelines for selection:

Selection u/r 70 of RPF Rules 1987 for the rank of IPF, SI and ASI is to be
a Written Examination and Record of Service.

made on the basis of
§ qualifying in the written examination shall be considered for

Candidate
assessment of Service Record.

5. Declaration by the Candidates:
Members of the Force in the zone of consideration shall be asked to give
their willingness / unwillingness for promotion to the post for which
selection is being held.
0. Appointment of Departmental Promotion Committees (DPCs):

ation of members of DPC to conduct selection for promotion to the

Nomin
70 of RPF Rules 1987 shall be done by the DG/RPF.

Rank of IPF u/r
rs of DPC to conduct selection for promotion to the

Nomination of membe
70 of RPF Rules 1987 shall be done by the

Rank of Sub-Inspectors u/r
concerned PCSC.,

ation of members of DPC to conduct selection for promotion to the

Nomin
es 1987 shall be done by

Rank of Assistant Sub-Inspectors u/r 70 of RPF Rul

the concerned CSC / Dy.CSC.
i) One of the members of the Departmental Promotion Committee should

belong to SC/ST community.,
if) None of the members of the DPC should be directly subordinate to

another member of the said committee.
most member of the DPC shall act as the Chairperson.
he responsibility will devolve on all members of the

mmittee.

1ii) The senior

ee- S

w'sth,‘gfﬁcers who are not part of the
permitted.

cer is not available in the
itable SC/ST member from
e of DG/RPF.

~ Ars should have WQrking

Wi Ml
Scanned by CamScanner



|
sl

7. Certificate from members of the ppPC:

rs of the Departmental Promotion

Certificate from Members: Membe
nder

Committee shall record a certificate that none of their close relation 1s u
consideration for promotion and they have no interest in any candidate. Close

relation in this context would mean parents, SONS. daughters, brothers, sisters
& in laws of the first order.

and nephews/nieces/, aunts‘uncles, cousins

8. Chairman DPC concerned shall arrange holding of the e
the jurisdiction of his’her railway, preferably at a traini
Chairman DPC shall be responsible for hiring of an agen

Juation of the OMR A

Question booklet and supply and eva
|. Chairman DPC shal

xamination within
ng Centre/school.
cy for printing of
nswer sheets and
| ensure that a

related stationary and other materia :
reputed agency, preferably having past experience of working with
/ RRB is hired. Chairman DPC shall finalize

ted/selected

Government departments
e with the nomina

modalities of terms & conditions and procedur
agency and make an agreement accordingly.

Financial requirements for holding of the written test and other activities
ged by the concerned PCSC.

regarding selection shall be processed and arran

9. Identity of candidates:
fficial photo identity card in addition to the

eir signature for identification to prevent
¢ shall be the responsibility of PC SC concerned to ensure that
ded with their official photo identity cards in addition
earing their Roll No and signature authentication

All candidates shall bring their o
command certificates, bearing th
impersonation. I
all candidates are provi
to command certificates b
when they come for the written test.

~with proper

Scanned by CamScanner



-5.
I1. Assessment of vacancies:

i) The number of vacancies, for which selection is to be made, should be
calculated in accordance with the provision as envisaged in Rule 70.4 of
RPF Rules 1987 i.e. the total vacancies should be a sum of the existing
vacancies and vacancies anticipated in the next 12 months from the date
on which the departmental promotion committee is constituted plug 10%
of such total and limited to percentage, if any, specified in schedule 1V

against each category.

ii) The candidates on deputation should also be considered for selection if
they fall under zone of consideration.

iii) Vacancies are to be assessed correctly. Inflation of vacancies so as to
help such members of the Force who otherwise would not have come
within the zone of consideration would invite disciplinary action,

iv) It must be ensured that the number of eligible candidates under Rule 70
of RPF Rules, 1987 is calculated and called category wise (i.e. UR, SC
& ST) in the ratio of 1:3. In case there are not enough SC/ST candidates
to make up the 1:3 ratio, no general candidate should be called to make

good this short fall and the selection shall be conducted with the short
fall, it any.

12. Allotment of Roll Nos:

Allotment of Roll Nos shall be the responsibility of the Chairman DPC. All
the eligible candidates shall be allotted a unique Roll No which shall be
mentioned in the Command certificate issued to the candidates. Number of
Digits of the Roll no. etc may be decided by the Chairman DPC in

consultation with the Agency engaged for printing of Question bookets and
supply and evaluation of the OMR sheets.

I3. Consideration of members under suspension or against whom
I LI 5:;{‘.,:_‘ - ¥ J° ?5“ o
/eriminal proceedings are pending:
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b) 10 questions out of 90 will be aimed at testing the candidate's
basic knowledge of Mathematics. These questions shall include
Arithmetic Questions on Number systems, whole numbers, decimal

and fractions and relationships between numbers, fundamental

arithmetical operations, percentages, ratio and proportion, averages,
interest, profit and loss, discount, use of table and graphs, time and

distance, ratio and proportion etc.
€) 10 questions out of 90 will be on General Intelligence &
reasoning :Questions on analogies, similarities and differences spatial

visualization, spatial orientation, problem solving analysis, judgment,
discriminating observation,

decision making, visual memory,
relationship concepts, arithmetical reasoning. verbal and figure

classification, arithmetic number series. non-verbal series. coding and
decoding, statement conclusion. syllogistic reasoning, etc.

d) Remaining questions i.e. 60 questions should be aimed at testing
professional knowledge of the candidate. Questions on IPC, C o
IEA, RP (UP), RAILWAY ACT, All Major/Minor Acts &
Constitution, Human Rights, JJ Act-2015, NDPS Act, RTI Act, etc,
Crime on railway, General Organization including RPF Act 1957, RPF
Rules 1987 , Standing Orders/Directives, Disaster Management and
Fire Fighting , First Aid, Explosives and IEDs (FFIED), Railway
Service Conduct Rule 1966, Working of Commercial and other
Railway departments, RSMS, Integrated Security System, Handling
and operation of Modern security gadgets etc., Man power planning &
management, Social Psychology, Soft skill Management etc should be

asked.
iv) Candidates shall be awarded 01 (one) mark for each correct

.

shall be prepared in such a way that
s and same four options for
Options are differently serial

' will have the
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17. Normally the instructions/guidelines for the Candidate are as follows:
i) The instructions/guidelines for the Candidate are as follows:-

l. To fill correctly all the entries in the OMR Sheet such as Name (in
CAPITAL LETTERS), Roll Number, Test Booklet Number by darkening
the appropriate ovals with Blue/ Black Ball Point Pen only.

2. To darken the Ovals completely. However, while darkening the oval, it

may be ensured that the ink should not spread out of the oval.

- Each Question has four alternative responses , Candidates have to darken
one particular oval for one option with Blue/Black Ball Point Pen only

- Once marked, no change in the answer is allowed in the OMR Sheet.

. More than one response is not permitted.

- Candidates should not make any stray mark on the OMR sheet.

- Candidates should not fold or damage the edges of OMR sheet.

Change of response by scratching or using white fluid is prohibited. Such

candidate is liable to be kept under the category “Unfair Means”, The

result of the candidate may not be processed and may be declared
disqualified.

9. Signature of the candidate on the OMR Sheet is mandatory failing which
his/her result may not be processed and may be declared disqualified.

10.The candidate is not allowed to carry Duplicate Copy of OMR response
sheet with him/her on conclusion of the examination and has to submit
both the copies.

I1.Rough work to be done on the booklet: Candidates should do the
necessary rough work on test booklet/question paper. They SHOULD
NOT do the rough work on the answer sheet or any other paper. If any

rough work is done on the answer sheet Candidate’s answer sheet will

not be assessed.

o)

PN u A

Note : Above instructions are indicative and not exhaustive. PCSC should
prepare an exhaustive list of instructions in consultation with agency engaged

for supplying and evaluating OMR sheets,

I

required entries on the OMR
ooklet No. etc are filled by the

ng in the written
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GCirading Maximum Marks Allotted
: Outstanding 04
. Very Good 8.9
Good 03
Average -
Below average 00

vi)  When one or more ACRS have not been written for any reason
during the relevant period, the DPC should consider the ACRs
ol years preceding the period in question and if in any case even
these are not available, the DPC should take the ACRs of lower
grade in to account to complete the number of CRs required to
be considered. If this is also not possible, all the available CRs

should be taken in to account.
23, Preparation of Selection Proceedings and Panel:

1) The selection proceedings should be drawn up as soon as the
examination of record of service is over. There should be no delay
i drawing up the proceedings. Drawing of the proceeding should
not be left to someone who is not a member of the Departmental
Promotion Committee.

ii) The selection proceedings should be drawn up as soon as the
examination of record of service is over. There should be no delay
in drawing up the proceedings. Drawing of the proceeding should
not be left to someone who is not a member of the Departmental
Promotion Committee.

i) A Broad sheet containing marks of written test and records of
service should be prepared. All three members of the DPC shal]
prepare and affix their signature on the Broad sheet and the
selection proceedings, which shall out line the entire selection
process and the manner in which selection was conducted, the
position of SC/ST re tions, etc. duly drawing up a panel from
amongst the successf on the basis of vacancies in
0 ; er r 0 and 71 of
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