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ED/W3/Engg/HQ /?SC\;;:;;!;;‘O:S el Branch, Nen Dated.10.03.2023

DEN/CO‘OI‘(IIN ED

Sr,

Sub-_rin: i yainst 20%

ub: Il‘)lllmg up of the vacancies in JE/P.Way category in Level-6 Pay Matrix agains °
romotional quota through a process of suitability Test.

Ref:-PCPO/SCs,Lt,No. SCR/P-HQ/228/EE/E/P. Way/20% PQ/Vol-IL D1.07.03.2023.

'FEE R
under reference dated:

form the Select List for
evel-6 Pay Matrix

h‘l Connection with above subject, as per PCPO/SC’s letter issued

flling up Qfl:;l is proposed to hold a suitability test (written examination) to 10 I

against 209 SC“_)G: ST-Nil & UR-38 vacancies in the category of JE/P.Way in L
<U% Promotional quota.

07.03.2023

Accordingly, the revised and the final list of 02 eligible employee of the Nanded Division as

pef‘ Annuxer “A” to be alerted for readiness for the written examination to be held as a part of t.he
suitability test at a short notice (enclosed Annexure —A.) Immediate action should be taken to notify
all the employees concerned. If there is any change in the working station /unit, the employees
concerned should be advided through the controlling supervisors of the new units without fail, under
advice to this office.

The updated SR extracts of the employees who are in the field of consideration for the suitability
test. as mentioned in Annexure- A, along with DAR/SPE/Vig clearance and APARs for the last 3 vears

mav be kept ready. so as to forward the same to this office as when it is required.

The SC community employees in the zone of consideration for the suitability test mentioned in
Annexure —A enclosed, will be given Pre-selection coaching as per extant rules. The schedule for the
Pre-selection coaching to these ‘SC’ community employees is fixed from 13.02.2023 to 12.04.2023

at ZCETI/KCG.

One (01) eligible SC community employee of Nanded Division his name is listed at S.Nos. 17 in
Annexure-A enclosed should be relived in time to attend the above. Pre-selection coaching at
ZCETI/KCG as per the schedule mentioned in the above. If any of the SC community employee is
unwilling to appear for the above Pre-selection coaching, an unconditional declaration to that effect
may be obtained from the employee concerned and forward the same to this office for record.

All the instructions are published vide PCPO/SC letter dated 07.03.2023 may be read carefully.)
above is uploaded Nanded Division’s website - >www.scr.indianrailways.gov.in .

Encl: PCPO/SC’s Lr. Dt. 07.03.2023 ‘
P g P
FAIE AT AT/Karhod Kumar Jila)
W FriAFAFTE 3T /Assistant Personnel Officer Engg.
T W= AT AT TR for DPO/Corord/N ED

C/- All ADENS for information.
C/- All SSE/p.Way & JE/P.Way for information and inform to concerned employees according]
Ingly,

for Divisional Personnel Officer/C o-ord/NED



Enclosure to PCPO/SC’s letter No SCR/P-HQ/228

URE-A
IEE/JE 1P Way/20% ANNEX

PQ/Vol-111, Dated 07.03.2023.

RTHE SUITABILITY 3 OF
JE/P.WAY AGAINST 20% PROMOTIONAL OUJ’E:T =
SL.No ame of the employee| Community Designation Working at Division
(8/3ri) SSE/P.Way
; Unit
L 01 \ 17 \Zunzure Marothi SC Track Maintainer-] MUE NED
\ 02 \ 42 \Pradh'u‘man Meena ST Track Maintainer-I KNW NED
\ Two (02) Employees Only




No: SCR/P-HQ/228/EE/JE/P, Way/20% PQ/Vol-III

SOUTH CENTRAL RAILWAYX Headquarters omcclcl,
Persoﬂ“el Brancily

d
Secunderab?
Date: 07-03-2023

DRMs(P)/ SC ; HYB ; BZA 3 GNT ; GTL & NED

SPO/Con/sC

L

. _6 Pay Matrix
Sub :Filling up of the vacancies in JE/P.Way category 1N Lscvi‘:;béimyy'l‘est.
against 20% Promotional quota through a process of Su

Ref': This office letter of cven No dated 19-01-2023.

-—000---

. ® L, Pay
In connection with filling up of the vacancies in JE/P.Way category in Level-6

06; ST-Nil &

Matrix against 20 % promotional quota, a suitability for filling up of 44.( SC-
UR-38) vacancies was initiated and an alert notice was issucd vide this office e
No. dated 19-01-2023 cited under reference above, alerting 44 senior employees in the
category of Track Maintainer Gr-I to be in readiness for the written examination to be held as
a part of the suitability test, duly keeping 44 next senior employees in the standby list.

letter of even

2l

Now based on the feedback reccived from the divisions in this regard, out of the 44

cligible employees alerted and 44 kept on standby list, the under mentioned 16 employees
(10 from the cligible list & 06 from the Standby list) were out of the field of consideration for
the subject suitability, for the reasons mentioned against their names hereunder :

. . . S.No in the

S. Name of the ‘ Des:gn.at'lon/Umt/ eligible/ Reasons for deletion
No employee ( S/Sri) Division standby list

1 G .Krishna TMTR-I/S/BZA/BZA 3 Unwilling

2 | P.Ramanaiah TMTR-IVOGL/BZA 4 Unwilling

3 | M. Venkateswarlu TMTR-I/KVZ/BZA 6 Unwilling

4 | B. Mone Naik TMTR-I/NDL(P)/GTL 13 Unwilling

5 | T. Sambasiva Rao TMTR-UN.GNT/GNT 14 Unwilling

6 | M. Laxmana Rao TMTR-/AKP/BZA 15 Unwilling

7 | Y. Venkatesulu TMTR-I/MG/GTL/GTL 16 Expired

8 | M. Devla Naik TMTR-VPAK/GTL 17 Unwilling

9 | S.Srinu TMTR-VAKP/BZA 25 Unwilling

10 | M. Srinivasulu TMTR-I/DHNE/GTL 30 Medically De-categorised

and absorbed as Sr.Clerk.

11 | BX.Sunani TMTR-I/KKLR/BZA 1 in Standby Ngt in possession of
12 | M.V.R.S.Nagaraju TMTR-I/PAP/BZA 4 in Standby ch:;il:'fdca"on

13 | Maharaj Singh TMTR-UKNW/NED | 10 in Standby | Transferred to Kota Divn of

14_| Prakash Namdev TMTR-VLSR/NED 23 in Standby f,V,iCoR';;’,"" [RRT.

15 | Ch. Krishna Rao TMTR-UN.GNT/GNT __| 26 in Standby 1_? -93:2020

16 | M. Ramanaiah TMTR-I/BTTR/BZA 30 in Standby Unw! "3 —

(‘Total : Sixteen Employees only) fuvilling —

3. Hence, to make good the shortfall in the list of e]j

employees from the Standby list have been considered for
in the list of eligible employees. After deletion of the

gible cmployees, the next cligible
the subject suitability and included

th ' . names of

eligible list & 06 from Standby list) mentioned in Para-2 above and ilfc;;r:i[;loy?es o
next eligible employees, tl_xc final list of 44 eligible cmployees for the subj oo -thc names of
reference to the 44 vacancies assessed has been finalised. Ject suitability with

4.

readiness for the written examination to be hel
notice is enclosed as Annexure —A. Immediate act
employees concerned. If there is any change
concerned should be advised throu
under edvice to this office.
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/ -2~ jon for the

4 at
’ 5'. bi The updated SR extracts of the employees who are in the field of Coqs]dglz:arancc and
Sultability test as mentioned in Annexure-A, along with DAR/SPE/VIE frice as and

A:ARS for the last 3 years may be kept ready, so as to forward the same to this ©
when called for, 0.01-20 23 will

& _ The Mode of Suitability Test as advised under this office letter da“’ddl once again as
remain unchanged. The syllabus for the written examination is enclose

Annexure-B for the information of the employees concerned. . .
no relaxation 10

7. As already advised, JE/P.Way being a safety category post, T iably obtain
qualifying marks in the written examination is permitted. Employees should invars the select
60% marks in the professional ability and 60% in aggregate for being E]accg ogovc marks
list. Employees who qualify in the written examination by securing 60% and 2

will only be considered for the subsequent stages of suitability test.

. . itability test
8. The SC community employees in the zone of consndem’tlon for t!1e suita - tgxtant
mentioned in Annexure —A enclosed, will be given Pre-selection coaching as p

S T . . ’ ity employees is
rules. The schedule for the Pre-sclection coaching to these ‘SC’ communi

fixed from 13-03-2023 to 12-04-2023 at ZCETI/KCG.

9. All the 15 eligible SC community employees whose names are listed at S.Nos ?(,i ]bze;
13, 17, 18, 20, 22, 23, 24, 29, 30, 35, 38, 40 & 41 in Annexure-A enclosed shou h
relieved in time to attend the above Pre-selection coaching at ZCETI/K(;G as per the
schedule mentioned in Para-8 above. If any of the SC community employee is unwilling to
appear for the above Pre-selection coaching, an unconditional declaration to that effect may
be obtained from the employee(s) concerned and forward the same to this office for record.

10.  This alert notice, subscquent finalization of the suitability test and a]_so promotions
ordered as a consequence, are subject to the outcome of the Court cases pending before any
Court of Law.

11.  The select list will be formed strictly in order of seniority from amongst the
employees who are adjudged suitable by the Committee, subject to their found fit in
Aye Three ( A-III) medical classification.

i2. The employees enlisted on select list should undergo mandatory Promotional Course
prescribed for the post and qualify in the same, before their promotion as JE/P. Way.

13.  The objective type model question bank for the written examination in subject
suitability to the post of JE/P.Way in Level-6 Pay Matrix against 20% Promotional quota
has already been uploaded and available on South Central Railway official websito
www.scr.indianrailwavs.gov.in for the benefit of the employees.

Please acknowledge the receipt.
Encl : As above. \_
JLaxtian 0)n \ 3
SPO ngg & Secy to PCPO

for Principal Chief Pe
Copy to : PCE/SC ; CAO/C/SC ; CTE/SC for kind information. e

Copy to: Dy.CE & Secy to PCE for information w.c.t his lottcr No W.N res/
Vol-VIII dated 06-03-2023, Sl

Copy to: Sr.DENs/Co-Ord/ SC ; HYB s BZA ;GNT ; GTL & NED : D CE/C/s

Copy to : Su_:no_ to SPO/Engg & Secy to PCPO for information & neccss};ry actior(l: '

Copy to : Principal/ZCETI/KCG for information and necessary action, .

Copy to : GS/SCRES/SC ; GS/SCRMUY/SC for information,

Copy to : ZP/AISCSTREA/SC s ZP/AIOBCREA/SC for information,
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S. Name of the employee Commu- tion w/
No ( S/Sri) nity DCS'gn,a '. SSE TEL __g_Z_f}_,_
I_| K.Gandhi ST__| Track Maintainer-14_—srvith | sC
. Track Maintainer-I | at{ BIDR
2 | MRudra Reddy Pitchi Reddy | UR | (4 oo JE/P.Way) | Lien 8t B ——pmr™™
3 | B.Bala Ram ST Track Maintafncl'-l ___._E—é%———"‘ ﬁ
4_|K. Polaiah ST | Track Maintainer-l | er—1""5C
5 | Ch.Shakina Kumar SC Track Maintaincr | NZD BZA
6 | B.Babu Naik ST Track Maintainer-I __——Z—A’—‘
: — TEL | BzA
7 | U.Ch.Venkata Ramaiah ST Track Maintain TUI BZA
8 | P.Somla Naik ST | Track Maintaincr-I D GNT
9 | B. Rama Chandra Naik ST Track Maintainer-T DIfU GTL
10 | R. Somasekhar ST Track Maintainer-I
11 | GVVSN.Murthy OBC | Track Maintainer-I SL? BSZCA
12 | B.Rajamouli/Rajeeru SC Track Maintainer-I N/KZ)
13 | D. Kantha Rao SC Track Maintainer-I N/BZA BZA
14 | N.Srinivasa Rao ST Track Maintainer-I SLO BZA
15 | K. Kondanna ST Track Maintainer-I DHNE GTL
16 | B.V.Ramana ST Track Maintainer-I S/BZA BZA
17 | Zunzure Marothi SC Track Maintainer-1 MUE NED
18 | Y.Venkata Rao SC Track Maintainer-I AKP BZA
19 | S.K.Afzal Pasha/ Babuhusain UR Track Maintainer-I N/KZ) SC
20 | D.Balasaheb- Shesharao SC Track Maintainer-1 PRLI SC
21 | K Ramesh Chandrakanth OBC | Track Maintainer-I UDGR SC
22 | D. Venkateswarlu SC Track Maintainer-1 CLX BZA
23 | K.Raju SC Track Maintainer-I TDD BZA
24 | M.Prasanna Kur.nar SC Track Maintainer-I TDD BZA
25 | Gogulalthu Ravi ST Track Maintainer-I TDD BZ
26 | Bhagat Ram Meena ST Track Maintaj o
' intainer-I TDD BZA
27 | S. Sankar Nall'c ST Track Maintainer-] MPL GTL
28 | S. Chandl‘x Naik ST Track Maintainer-I GY GT
29 | N.Saradhi SC Track Maintainer-] BVRM -
30 V.Mz}halakshmudu SC Track Maintainer-] BVRM BZA
31 | V.Krishna rao ST Track Maintaj BZA
intainer-] BVRM
32 | G.G.Sankara Rao ST Track Maintainer-] BZA
33 | L. Lachiram ST | Track Maintainer.] EYRM BZA
34 | K.Yedukondalu Ll GDV BZA |
ST Track Mai - A
35 | MRaju sc Tt ntainer-1 KKLR BZA
36 | Ajay Turkey ST T::zt mﬂfnm!ner -1 KKLR W
37 | P.Nageswara Rao ST Track Maf"mf"er-l KKLR _W
38 | P.Ganga Raju STt Mﬁfnta!nebl W‘"—\Bz\‘
39 | K.Eswara Rao OBC Track nfmnfncr-l *hTAP\‘\L
40 | Pankaj Kumar Biswas rack Maintainer-[ W‘&&%\
1 | Chelad : SC Track Maintainerr] | ——o—_ | BZ
ekati Penchalaiah iner-| TU A
42 | Pradhuman Meena gg Track Maintainer-] $~W
43 | K.Koteswara Rao ST Track Maintainor-] KN\I:/ _TZA\-
43 | MRupla 5T 'l:ruck Muintainer-] \W\w
Total Forty F 7k Maintainer.| T ——|BZA_]|
our employces o] “\LNN-E*‘”
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SYLLUBUS FOR THE WRITTEN EXAMINATION »OST OF
IN CONNECTION WITH THE SUITABILITY TEST FOR Tl"?)lNﬁ:] U0

JE/P.WAY IN LEVEL-6 PAY MATRIX AGAINST 20% PROMOTI
IN CIVIL ENGINEERING DEPARTMENT.

4

INDIAN RAILWAYS PERMANENT WAY MANUAL — JUNE 2020.

G
INDIAN RAILWAYS SCHEDULE OF DIMENSIONS 1676mm GAUGE (BG)
REVISED, 2004,
(embodying up to ACS No 29 dated 13-05-2020.)

MANUAL FOR ULTRASONIC TESTING OF RAILS AND WELDS
REVISED 2012. Including up to CS. No-4.

CHAPTER 15 OF GENERAL AND SUBSIDIARY RULES -2008.
(Including A.S No 16)

DISCIPLINE AND APPEAL RULES, LEAVE RULES, PASS RULES etc.,
INDIAN RAILWAYS SMALL TRACK MACHINE MANUAL -2005 Up to ACS 5.

STORES MATTERS IN P.WAY — Chapter 14 of Engineering Code and TMS Stores
Module.

OFFICIAL LANGUAGE POLICY AND SALIENT F EATURES, RULES etc.,

L, $. 9, CTN



