South Central Railway
2feror wem Yo |
Divisional Office,

Personnel Branch

Nanded Division,
NANDED.
Date: 13.01.2025.

No. SCR/P.NED/W3/210/(a) Welder

NOTIFICATON SHERTaT

cian Gr.-1II (Welder) in Level-2 Gra
CE Quota in Civil Engg. Departmen

Sub:- Selection for the post of Techni de Pay Rs. I?Op .of Pay

Matrix (7% CPC) against 25% LD t of NED Division.
ok ok ok kK

entioned below in the category of Technician

59 LDCE quota in Civil Engineering

hich consists of a written examination

It is proposed to fill up vacancies as m
Gr.lll/Welder in Level-2 Grade Pay Rs. 1900 against 2
Department on Nanded Division by holding a selection w

followed by perusal of service record.
S1.No Category Quota Level in Pay UR SC ST Total
Matrix (7% CPC)
01. Technician 25% Level-2 05 01 00 06
Gr.lll (Welder) | LDCE

proforma enclosed (as Annexure-A) are invited from staff
working in the categories of Assistant (Helper) in Level-1 and also from Track Maintainers-IV in
Level-1 Grade Pay Rs. 1800/- (in terms of Railway Board’s letter dated 02.11.2019 circulated as
P.B.S/C.N0.107/2020, RBE No. 94/2020, dt.02.1 1.2019) for filling up of the vacancies of
Technician Gr.-III(Welder) in Civil Engineering Department, subject to fulfillment of the following

conditions: -
Eligibility conditions:-
01. Educational OQualification: The volunteers should have passed ITI or as laid down in
” Apprentice Act (Authority- CPO/SC S.C.N0.67/1998) or 10" class examination under
ol 10+2 system of education or its equivalent.(Authority — CPO/SC S.C.No.177/2002) The

’ ~ proof of the same should be produced along with the application.
 02. Service Condition:- In terms of PCPO/SC S.C. No21/2019, volunteers should have

put in a minimum of 2 years regular service and have successfully completed their
robation period in the recruitment grade on the date of notification (CPO/SC
S.C.No.131/2006) »
03. Maedical classification: Should be found fit in BEE ONE medical classification at the

Applications in the prescribed

g time of empanelment.
04. Mode of examination: Question Paper will be 100% Objective Type with multiple

choice with negative marking for incorrect answers. One third of the marks allotted for

each question will be deducted for wrong answers. Zero marks will be given for answer
having correction / over writing. Answer shall be indicated on OMR sheets. (Ref:
PCPO/SC S.C.No. 212/2018) :

05. Date of Written Examination : The date of written examination will be advised in due
T course. As this selection is being held on volunteers’ basis, there will be no

supplementary examination,

06. Syllabus and Model Question : Syllabus for the written examination & Model Question
Bank will be Provided in due course through Sr DEN-Co-Ord/Ned office.

Cont. on Page 02
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07. Empanclment : In terms of CPO/SC S.C Nos. 95/2009 and 15/2014, the final panel W“;
drawn in the order of merit based on aggregate marks of Professional Abll}ty and Re'cor 1
of Service. However, a candidate must secure a minimL(lim of 60‘710 marks in Professiona
Ability and 60% marks in the aggregate for being placed on pane’. .
Formgtion of Panel Shall be Pr(g)%isigonal and shall be subject to the outcome of thesmaltn
SLPs and contempt petition (C) No. 314/2016 in SLP(C) No. 4831/2012 - Sama
Andolan Samiti through President Vs Sanjay Kothari & Others and any other (;:lages
pending in any other courts on the above subject in term of CPO/SC S.C. No. 104/2016.

08. Training after empanelment:

iv)  The empaneled employees who do not possess ITI in relevant trade have to
undergo training for a period of 06 (six) months and on completion of training,
they are subject to trade test. However, those empaneled employees .possessmg
ITI in the relevant trade will be directly subjected to Trade test In term of
PCPO/SC’s SC No.67/1998.

The Promotion to the post of Tech-III to empaneled employees is subject to passing of
Trade Test.

V) The empaneled employees will be tested periodically during the prescribed
training period. If they do not make satisfactory progress or do not show any
improvement they will be reverted to their former post.

vi)  Failure in Trade Test: The employees who fail in the initial trade test will be
subjected to the trade test after a gap six months and they will be promoted if
they pass the subsequent trade test. Those failing in the subsequent trade test so
held will be required to appear in the selection afresh as and when held.

09. Absorption in working post/ Promotion and seniority:

i) Their absorption in working post of Technician Gr.-III in Level-2 of Pay Matrix (7t
CPC) in the respective trade is subject to passing the requisite trade test.
ii) On Promotion to the said category, they will further progress in the respective trade

only and they will not have any prescriptive right to clam for change of trade at a
later date.

iii) The seniority of staff on promotion in skilled grade will be regulated in terms of Para

302 of IREM i.e., with reference to the date of promotion (after passing the trade
test), CPO/SC Serial Circular Nos. 95/2009 and 67/1998 & 15/2014.

10.

Last date for submission of applications: Last date for receipt of application is
24.02.2025. The controlling Supervisors/ Officers should forward the received
applications to their respective branch officer and all such applications received should
be consolidated and verified by the concerned branch officers and should be forwarded.
with a covering letter in one bunch to Sr.DPO/Office NED on or before 06.03.2025.

Applications received after last date or other then in prescribed proforma will not be
considered.

Wide publicity should be given to this notification amongst the eligib -
: ) 3 gible staff

Engineering department. A copy of this notification should be displayed on a notice bozidc.i:”l

conspicuous place. All the Supervisors concerned should ensure the same. e

All Supervisors are advised to ensure that all the eligible staff working under thej
control are informed about the above notification under clear acknowledgement from each a;lc;

every individual. A copy of the acknowledgement should be forwarded to this office without fail

\g, Cont. on Page 03
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Staffs vyho are on deputation/leave/sick should also be notified to enable them to submit their
appllc?tlons through proper channel in time. It is the responsibility of the concerned supervisor
to bring the notification to the notice of staff on deputation/ leave/sick under clear
acknowledgement and a copy of which may be sent to this office for record.

‘ If any complaint is received from the employees not being for notified of the above said
notification, Supervisory staff concerned will be held responsible.

The Notiﬁcation Proforma (Annexure-A) & Syllabus (Annexure-B) amw
website: www.scr.indianrailways.gov.in

This issued with the approval of competent authority.

v
.ol"’>

Encl: Annexure

(Proforma of Application)
HTHIE PHAR F/KAMOD KUMAR JHA)

Jeddh WW Sff /Assistant Pc::rsonnel Officer Engg.
Fa IRy TS PIHD fymY Aige/ for Sr.DPO/NED

C/- St. DEN/Co-Ord/NED for kind information and necessary action to provide question bank for the

above post to this office on or before 06.03.2025
C/- DEN/N-E/NED, DEN/West/NED information and Necessary action.
C/- ADEN/NED, PAU, J, AWB, AK. :

C/-All SSE/JEs/Engg.
C/-Ch OS/Confidential Section.

C/- CS&WI & S&WI/Conf. NED, Ch.0OS/PNM
C/- DS/SCRES, SCRMU & AIRE/SC&ST Assn/NED. /,,\/
. j (b‘b
Fa aRg Hed BIHS P RY Aigs/ for Sr.DPO>NED



Annextre-A

APPLICATION FOR THE POST OF TECHNICIAN GRE(WELDER) IN LEVEL-2

Alfix latest colour
phnmgrnph and
ahall be attested
by the concerned

+ GP Rs. 1900/ IN CIVIL ENGG. DEPARTMENT AGAINST 25% LDCE QUOTA IN | Supervisory
CIVIL ENGINEERING DEPARTMENT Official
(Ref:- DRM(TYNED s 1t No. SCRP.NED/WI/210(a)/ Welder, dt.13.01.2023)

Li,,g-,_,._
1 Namein Nack leter l\ﬂ_'bmﬂ*w e ‘j
3 [ Faibers vame D

- = e - S— -
- Community (UR/SC/STY
(attexted copy should be enclosed)

e

2 PF No..

< Present Designation &
' Level Pay Bad and Grade Pay

6 Present unit

7 Date of Birth

R Date of Appointment
0 Appointed as
19 | Dae of attaining Temporary Status

(1n case of CLs/Substitutes)

S —

11 Date of Regularization

12 Regularsed as & Unit

&=

(Specify the capacity & the unit in which regularised)

Whether granted financial up gradation under MACP
15 | Scheme?
. (If ves, enclose a copy of the office/Memorandum
| granung financial benefit)

14 | Date of Entry into present grade

15 | Educational qualification Academic:
| (Examination Passed ) Technical:
Details of charge sheev/penalty as on date (if yes,
- enclosed copy, otherwise strike out which is not SE-11 (OR) SE-5
‘ applicable) Undergoing penalty  (OR) Nil

 I'hereby declare that the particulars furnished by me are true to the best of my knowledge. I am
aware that if the paniculars furnished by me are found to be false my application will not be
17 | considered. | am aware that I shall progress further in the trade opted by me, if selected and 1

{ hereby declare that I will not seek change of trade a later date,

Dae: Signature of employee

18 Uit

20

Unit Unit

It is certified that the above particulars have been checked and found corre
jg | cenified that there are no DAR/SPE/Vig. cases pending/contemplated

employee. S TP

Signature of concerned supervisor with office Signature of concerned A[)'Lﬁ'\*vniﬁ{ﬁ{{ﬁ:i;c:;;ﬂ
seal

Date: Duate;

¢t and also
against the




ANNEXURE- R

The details of Syllabus for Welder ar '
arc mentioned below for i
or information.

05

0

Syllabus for welder

-

Knowledge regarding tools of welder

&Thermit welding etc.,

Knowledge regarding electrodes, various widing techniques-Arcwelding ,Gas weldi
5 elding

welding

l\]lO\ l o o &

e . .
Safety precautions during working in the track

Knowledge regarding P.Way, works and bridges connected with the trade

06

Knowledge about standard operations (Welder)

Rdea.

r.DEN/Co.ord/NE

or. DEN

I<|ol~era™

e (@)
R RIS

(Co-ord) S.C.Rly, Nanded



