SOUTH CENTRAL RAILWAY

Headquarters Office,
' 1.‘. Personnel Department, .
et Secunderabad.
No. SCR/P-HQ/260/Gaz/S-13/2025 Date: 10.09.2025

FTATEY AT WEATVOFFICE ORDER No. Gaz/233/2025

39/Sub:- Gazetted Arrangements — Stores Department.
000
The following orders are issued with the approval of the competent authority:

@

I. The Sr.Scale post of SMM/RE/SC (PC: 09RE6W002) which was transferred from
CORE/PRYJ to South Central Railway in terms of Railway Board’s letter No.
2024E(GC)12-122(135) dated 01.11.2024 and CORE/PRYJ’s OO No. GAZ/57/2024
dated 02.12.2024 is temporarily downgraded to Jr.Scale for operation as AMM/H/HQ
(PC: 09RE6WO002).

2. Sri K. Veeresh, JS/Gr. ‘B’, AMM/S&T/HQ (PC:09SC8P005) is posted as AMM/H/HQ
(PC: 09RE6W002) against the post mentioned at SI. No.l above.

(II) ~ The following Group ‘C* employees who are borne on the Panel for promotion to Group
‘B’ post of Assisstant Material Manager (AMM) in Level-8 of 7" CPC Pay Matrix against
70% quota selection in Stores Department vide Panel No. 428/2025 dated 19.08.2025, are
promoted to Group ‘B’ service and posted as indicated below:

I. Sri M. Siva Prasad , Purchase Supdt.-I, PCMM/O/SC is promoted to Group ‘B’
» service and is posted as AMM/T/HQ (PC: 09SC8W003) against an existing vacancy.

2. Sri V. Srinivasa Rao, CDMS, AMM/DSL/BZA is promoted to Group ‘B’ service and
is posted as ADMM-I/BZA (PC: 09SC7P002) against an existing vacancy.
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. Sri B.P. Nirmal Singh, Ch.0S, PCMM/O/SC is promoted to Group ‘B’ service and is
posted as AMM/S&T/HQ (PC: 09SC8P005) vice Sri K. Veeresh, SI. No. I (2) above.

4. Sri M. Narendra Kumar, CDMS, DSD/GTL is promoted to Group ‘B’ service and is
posted as AMM/DSL/GY (PC: 09SC8P001) against an existing vacancy.

The above mentioned Group ‘C’ employees shall, on their promotion to Group ‘B’
service be on probation for a period of 12 months in terms of Rule 113, Section-F, Chapter-I of
IREM Vol-1. The appointing authority will, on completion of the period of probation will assess
the work of the officers and if considers that the same is not satisfactory, the officer(s) can be
reverted or the period of probation can be extended.

The above mentioned Group ‘C’ employees are eligible to exercise option for fixation of
pay in promotional grade within a period of one month form the date of their promotion in terms
of provisions contained in Rule 1313(FR22)I(a)(1) of IREC Vol-II and instructions contained in
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RBE No. 212/2019 (SC No. 01/2020). However, if the employees are already in higher pay level
of Level-8 and above due to grant of MACPS/upgradation, no further pay fixation is allowed as
per extanct instructions.

The promotion of the above mentioned Group ‘C’ employees is subject te the condition
that their being free from DAR/Vigilance cases and that they are not undergoing any penalty
effecting pay in the existing grade as on the date of their promotion.

The date the above changes take place should be advised duly sending charge
assumption/relinquishment reports to all concerned and in triplicate to Dy.CPO/Gaz.
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APO/Gaz
for Principal Chief Personnel Officer

Hindi version will follow.

Copy to:

DGM/Co-ord. & Secy. to GM: for kind information of GM

AGM, SDGM, PCMM, PFA/EG, PCPO, PCCM, PCOM, PCE, PCSTE, PCEE, PCME, PCMD,
PCSC, PCSO, CAO/Con, CAO/C/RSP, CPRO

CMM/M, CMM/T, CMM/G, CMM/E,

DRM/St.DMM/Sr.DPO/Sr.DFM: BZA, GTL

Dy.CMM/M&G/RYPS, St.DME/DLS/GTL

Dy.CMM/IC & Secy. to PCMM, Dy. Secy. (Conf.) to GM, SPO/Bills/HQ

Secretary: SCROA, SCRPOA

General Secretary: SCRES, SCRMU, AIOBCREA, AISCTREA

OO File, P. File, Officer/Employees concerned.
\
(D. Narasmh))(Q Qo))k_

APO/Gaz
for Principal Chief Personnel Officer



