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or Engineer/DLS/KZI of Mechanical wing in
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& St25u/a LDCE quota in Mechanical Department ol

TS

'\ ol T :
S is proposed to conduct a selection for formation ol pancl for promotion to the
n | post of JE/DLS/KZJ of Mechanical wing in Level-6 of 7" CPC Pay Matrix against
- 25% L.LDCE quota in Mechanical Department DRSEINISIOn.
gies | 01 (UR) | ok X | | " RN IS
-3 o 1. All Technicians in Level-2 and above with minimum three years of
service in skilled grades in DLS/KZJ of Mechanical wing and Ancillary

date of notification.

Board’s Lr.No.E(NG)I/99/PM7/17, dated 25.08.2003. (S.C.No.| 72/2003).
(or)

Lr.No.E(NG)I/99/PM7/17, dated 28.07.2003. (S.C.No.157/2003) are
e, o eligible to submit applications to the post of JEE/Mechanical DLS/KZJ.
- At AR iii) Relevant trade/branch should be determined in terms of S.C.No.

| Conditions of 12172025,

Eligibility

93

7. “The volunteering staff should be below the age ol 47 years in the case of
General /OBC employees and 52 years in the casc of SC/ST emplovees
(S.C.No. 92/2011)

other conditions as on the date of notification.

| Note: In respect of employees who have reported/joined on this Division on [nter
| Railway Request Transfer/Inter Divisional Request Transfer on bottom seniority
the service rendered in the relevant Technician category of old unit will also count

provided.

s S —— g
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wing of SC Division having the following gualification shall apply as on |

i). ITI/Act Apprenticeship pass in the trade relevant to the post of Juntor |
Engineer/Mechanical or 10+2 in science stream in terms ol Railway !

Details | SERci A 3¢ ﬂ‘

|
i
|

|

i

ii) Degree or Diploma in the relevant branch of engineering required for the
post of Junior Engineer/Mechanical in terms ol Railway Board's |

| 3. In terms of Railway Board's Lr.No.E(NG)I/2005/PM1/52.  dated |
| | 22.08.2006.(PCPO/SC’s S.C.No.131/2006).the volunteering stall should
| " fulfill the service conditions of age and educational qualifications and all |

for the purpose ol qualifying service for promotion in the new seniority unit
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Mode of
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| r.;__";""'"ll be adjudgcd thrDugh wrltlcn fest, The {.mplm cCs
AL " i‘%ﬁ’@% of marks in professional ability.
el ...m‘ﬂm Examination: will be conducted through CBT. The grestion

paper wil cﬂnsmt objectwe type mulnple choice quc«,uom with 110

whlch &mployees are reqmred (0 answer any 100 quesuon«,
1.2) Question Paper will be issued in Bilingual.

1.3) If the employee attempts more than 100 questions. the tirst TOU
attempted questions will ONLY be evaluated. The questions atienipted
beyond first 100 questions will NOT be evaluated and ignored.
1.4) There shall be negative marking for incorrect answers.

allotted for each question will be deducted for wrong answers
SC No.159/2019).

i1 I'[!

/37" ol marks

H(PEREESESS

e e —— i,
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The post of JE/Mechanical wing being a safety onc, there will be no

relaxation in qualifying marks, for candidates belonging to SC/ST

community. They have to obtain minimum of 60% in written test & 60% n |
aggregalte.

Factors / Headings

Professional ability

Record of Service
Total

Quahlnnu Mat!\a | 1

D 1Y

Max. Marks
50
30

3 80

[)tsmbuuon of marks under head of Record of Service. e
“On the basis of grading of APARs/Working Report of last 3 ycars
For Awards/Punishments in the SR &

On the basis of entries in SR for Academic/ T ech. Qua. 1l1muun«,

———wr crTr

——

8.
15 maIEL 5

10 marks
5 marks

4. The final panel should be drawn up in the order ol merit bascd on
agorcgate marks of ‘Professional ability” and ‘Record of Servicee’.
However, the employees must secure a minimum ol 60% marks 10
‘Professional ability” and 60% marks in aggregate, for being placed on the |
panel. There will be no classification of candidates as “Outstanding’..( Para |

219 of IREM Vol-I)

Medical Examination: Employees qualified in written test must be it in
the requisite medical | classification. In the event of not meeting the requisite
medical classification, their names will be dropped.

]

Training

N

e s

Pre-selection
Training

L i i i i R i e e

The empanelled employees are required to undergo training for a period of 52
weeks in terms of PCPO/SC’s SC No.22/2018.

——

The vacancy assessed for the above selection 18 unreserved. Hence no pre-
promotional training will be imparted for reserved community employees in (crms
Rly.Boards letter No.83-E-(SCT)42/1 Dt 14.04.83.
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ysite www.ser. Indian |

all be questions on Otlicial Lang & Rules up to 10% of
‘ same.

www.scr.Indian

rs/policies.
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ces should submit the application in the prescribed form at

1o Ty - -
L

~ throu "@mp&rcihamel enclosed as Annexure * B -
R S aappl‘ication should be on good quality of A-4 size using onc side only
e " 3: ‘I‘hgy should fill up the application form in their own writing with bluc or
P “black ball point pen only.

4. All relevant columns in the application should be filled completely & strike
out the inapplicable columns and forwarded duly signed by the controlling
supervisor/officer wherever required or otherwise same will not be
considered.

o i

B e

5. Employee should paste the recent Photograph on the application which

shall be attested by the concerned supervisor. g
| Last date of submission of applications in the office 07.11.2025
of Sr.DME/DSL/KZ) % | _
Last date for forwarding received applicai?(;ﬁs inone | 10.11.2025

o g | bunch by Sr.DME/DSL/KZJ to APO/M&EL/SC
| 10 Imﬂr:ﬁ?nt Tentative date of publication of eligibility o0 020
_r ; Tentalive Writlen Examination date | Will be intimated later
‘ Note: There shall be no Supplcmentanl*mmS;naatilt sclection is being
conducted by calling for applications on voluntary basis. B Srie

The venue and time of examination will be intimated separately

I ———————

. The controlling officer/supervisor shall give wide publicity of the

notification to all the cligible staff of Mechanical Department of Dsl.Cadre |
| | of SC Division and notification should be displayed at conspicuous place. Ity
is the responsibility of controlling officer/supervisor 1o circulate the |
notification among the stall concerned. |

> In terms of Railway Board's Lr.No.E(NG)I-72/PMI/166. dated |
96,060,972, PCRPO/SC’s. S.C.No.213/72, the Senior  Subordimate

1 Notilying the Supervisor concerned has o furnish a certificate that “the chgible
stafl employees were duly notified of the holding of the test and forward the

same 1o Sr.DPO/O/SC. It should be the personal responsibility of the |
Senior Subordinate/Supervisor to complete the formality in this respect. I
is further advised that any other communication received i respect of the |
selection should invariably be intimated to all the cligible employees. In
" case of non receipt of any communication the same may be obtained from |
the Personnel Department or from the Controlling Officer. Any laxity in |
this regard will be viewed seriously. |
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| ot Date of Appt Station ‘Dept | Division F_Tﬁgllwm -
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al Length of service in Technician Gr.I11 and above: ~Years  Months

......
o AR g T
i'.J

I- j:'.%—;msr;at‘lgw:m.f'i*l Qualifications
(C@prﬁs of Certificates to be Enclosed)

l@ Awaﬁils conferred durmg, » the last three years:

T P e e — = -

| -Q-‘_ﬁ‘bﬁa}ds cenférred during the last g0 S ORI () 3 -2 ()24
| three years.
| Divisional chel(DRM Level) b W A
| llcadquarters level/PHOD/HOD e e

- — = - o —_—

| GM/Railway Board’s level L.

B B e i s T T

11 Penalties imposed durmg last three years:

B

.-n\..__

e —— e ] -

a—

g e e R ' o i

oo | Penalties imposed during last three | 2021 -2022 | 2022-2023 | 2023-2024
T4 _years.

| A . L
Mlnor ; ; : o S AN I TN ST R e s i !
M_.l‘i’i____h___,_,,__w___m_ T ey SR D AR RS e, I | |

12. Any other relevant information:

13.Contact Number:

(Office) | (Mobile) R T A
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| gxgnatumef the Employce
- Name:
Designation:

] . s
" .. d R e o
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e R .‘ e -

s ‘- ;ﬁfl&hﬁ“cﬂntfﬁlﬁng Supervisor of the employees)

ks
¢ ’

| Date:
is certified that the particulars furnished by the employce are verified with the records available

= is ¢ gga&;ﬂft}und to be correct. He fulfills the cligibility criteria as stipulated in the Notification.

P o
i e S
o

ion is forwarded to Sr.DEE/ELS/KZ] for further necessary action pleasc.

~ Signature of the Controlling Supervisor
Name of the Supervisor
Designation
( For use of the Ct;ntrol]‘in:g Officer of the employeces)
Letter No. | Date:

| Fc_:sr_’wardt:d to Sr.DPO/SC for further necessary action

I.Verified and counter Signed. _ Y e
2 Certified that there are no DAR/SPE/Vig. Cases pending /contemplated against the above cmployee.
| ( In case any DAR/SPIE/Vig. Cases pending against the above employee the details shall be indicated)
2

Date: Signature of the Controlling Officer
Station: Name :
Office Scal Designation and stamp

WS




