Government of India
Ministry of Railways
(Railway Board)

No.2014 /Sec (Spl)/6/12 New Delhi, Dated:2§/12/2017

DIRECTIVE NO.32 (REVISED)

In exercise of the powers conferred under Rule 28 of the RPF rules 1987
read with Section 8 of the RPF Act 1957, and in supersession of all the earlier
instruction on the above subject, the following guidelines are i1ssued with
respect to transfer of members of the Force-

1. Definitions:
i) Transfer:
a) Railway Protection Force (RPF): Any regular posting from one RPF

b)

ii)

iii)

iv)

vi)

Post / Outpost / Coy / Unit of Office to another RPF Post /
Outpost/Coy/Unit of Office in the same Division or in another Division
of the same Zonal Railway or of another Zonal Railway.

Railway Protection Special Force (RPSF): Regular posting from one
Battalion to another shall be treated as a transfer. Rotation of

personnel from one Company to another in the same Battalion of RPSF
shall not be treated as transter.

Tenure: The period of posting for various ranks 1n different places
prescribed by DG/RPF.

Intermediary Grade: A promotional grade where there is no direct
recruitment.

Initial Tenure: Tenure at first place of posting on appoimntment to the
Force.

Working Couple: Both spouses employed under the Central/State
Government or 1in Autonomous Bodies/Public Sector Undertaking
under Central /State Govts.

Zone: Means one of the 16 Zonal Railways and does not include RPSF.



2.

vii)

viii)

ix)

X}

Difficult areas: Stations or places indentified by CSCs and approved
by DG/RPF as difficult areas in view of bad climate, poor connectivity,
lack of educational or medical facilities, etc.

Home Division: in whose jurisdiction the Home town or the place
where the RPF personnel has acquired property as mentioned in rule

93.3 of the RPF Rules, 1987 is located.

Pre-mature Transfer: Transfer before completion of tenure,

prescribed.

Competent Authority: DG /RPF, CSC/RPF, IG/RPSF, Addl CSC/RPF,

DIG/RPSF, Sr.DSC/DSC RPF, Sr.CO/CO as the case may be.

A) Period of tenure of RPF/RPSF personnel:

Inter-Battalion transfer.

Officers/Staff Tenure Period
i) -Superior  officers  excluding those 3 years
posted in the Railway Board and posted
as faculty member in Training Centre.
ii) Oftticers posted in the Railway Board. O years
iii) Inspectors and Sub-Inspectors except 3 years
posted as faculty member in Training
Centre.
1v) __ Other enrolled members of RPF. 5 yeaf*s
'V) Faculty member of JR Academy and O years
~other Zonal Training Centers (excluding
- Director /Principal).
Vi) Director of JR RPF Academy or 3 years
Director/Principal of other Training
Centers.
vii) Enrolled members of Force posted in O years
SIB (Except IPF).
viii)  All enrolled male members of RPSF for 10 years

(O years on request)
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All enrolled Member (women) of RPSF O years.

iX)
Battalion for inter battalion for inter (3 years on request}
battalion transters.

x) All ranks in notified bad climate, out of . 2 years

way places and hard posting, N.F.
Railway (except KIR Divn.) and
Kashmir Valley.

** In many Divisions Train Escort Companies are still existing and
main duty of RPF personnel posted there 1s escorting of trains. Most
of the escorted trains are in night. Such personnel, therefore,
perform continuous night duties throughout their tenure in Train
Escort Companies. All Train Escort Coys shall be merged
immediately with other RPF Posts so that RPF personnel can be
called to perform Train Escort duty by rotation.

B) Extension of tenure:

1)

Normally, tenure of officers and other personnel, as prescribed in
Para 2(A), will not be extendable. However, in deserving cases, in
administrative interest or on request of the employee, above tenures
may be extended by one year as under-

» For RPF/RPSF personnel up-to the rank of Sub-Inspector, CSC
will be the competent authority for granting extension of tenure.
However, reasons shall be recorded in writing in cases where
extension ot tenure has been considered.

» For extension of tenure of Inspectors and above, prior approval of
DG /RPF will be required. For this purpose, proposal may be duly

forwarded with justification and specific comments of CSC
concerned.

.-?r
‘.-"

The officers and other personnel whose wards are passing class
[X or XI (entering class X & XlI) may not be posted out from their
present station on completion of normal tenure provided that
application of concerned RPF/RPSF personnel is received by
Transterring authority well in advance before cut-off date. In case
there 1s no other Post available for accommodating him in same
station, he/she may be retained for one year with the approval of
DG /CSC as the case may be or transferred to other post in same
station. However, Transferring Authority shall examine such
requests on case to case basis. Moreover, he/she will not be
given extension for 2rd ward/wards subsequently studying in
10t or 12th class in the subsequent years at the same station.




ii)

iii)

L

Those who give their willingness for continuing in difficult areas may
be permitted to continue for a tenure not exceeding the tenure
prescribed in 2(A). Deputation/attachment & unauthorized absence
will be excluded from these 2 vyears. List of difficult areas is
attached as Appendix.

Aforesaid tenures shall not preclude transfer of any officer/other
personnel at any point of time in exigencies of service or for
administrative reasons as envisaged under Rule 90 of RPF Rules,
1987 (“transfer of members of the Force may be ordered from one

place to any other place in India in the exigencies of service or for

administrative reasons or to avoid local entanglements of such
members or for any such other consideration”).

Guidelines for Periodical Transfer:

i)

ii)

i11)

iv)

v) a)

Ordinarily, all members of the Force shall be transferred after
completion of tenure. No member of the Force shall remain at a
particular place / office on completion of tenure unless extension of
tenure has been granted as prescribed at 2(B).

While making routine periodical transfer, option for choices ot three
Divisions/Battalions, Posts/Outposts, as the case may be, should be
obtained by the competent authority. However, the same shall be
considered subject to administrative requirement, vacancy position,
previous posting, length of service, seniority, etc.

While transferring members of the Force from one station to another,
the fact that his / her spouse is posted at a particular station, if
brought to notice by the concerned RPF personnel, should be duly
taken into consideration and working couple should be posted at the
same or nearest station, as far as possible, but within the
constraints of administrative and operational feasibilities.

Periodical transfer, on completion of prescribed tenure, shall be done
in such a way that the movement of member of the Force may, as far
as possible, be completed before new academic session begins so
that children’s education i1s not disrupted.

No enrolled member of the Force shall be posted back or attached to
the same Post / Outpost for at least 10 years (12 years for

Inspectors). The period of 10 years shall be counted from the date of
his relieving from that post.




b) This condition of not posting back to same place (before 10 years/ 12
years) shall not apply to postings in Training Centres, SIB and HQ
Units of Zones/Divisions.

c) RPF personnel who have satisfactorily completed their tenure in
Training Centres and SIB Units shall, as far as possible, be given
choice posting.

d) RPF personnel on being transierred from a post shall not be posted
or attached to the outpost of the same post for the next tenure.

vi) [f an enrolled member of the force 1s posted on promotion to the
same Post / Outpost /Coy / Detachment/Battalion/Office / HQ, his
/ her tenure will be counted from the date of joining at that place in
the previous rank.

vii) Periodical transfer shall invariably be ordered on or betore 31st
March each year. For counting period of posting, deemed date of
start of tenure shall be 31st March of the year if the transier order 1s
iIssued before 31st March in that year or the person joins new place
of posting on or before 30t September in that year. In other cases,
the tenure shall start from 31st March of next year.

viii)  Once the member of the Force has been transierred, he / she shall
be immediately spared to join the new place of posting. Cases of non-
compliance of transfer order shall be informed to the authority who
had issued the order within one month from the date of i1ssue of the
order for further necessary action along with reasons for non-
compliance of transfer order and non-reporting ot such cases shall
be liable for disciplinary action.

ix) Members of the Force transferred on request shall not be entitled to
avail transfer related facilities like transter Pass, Kit Pass, Journey
Time, Transter Grant, etc.

X) Particulars of enrolled member of the Force , who have undergone
specialized training courses like ‘Commando Course’ ,‘Bomb
Detection /Disposal Course’, ‘Band Course’, ‘Dog Handlers training’,
‘Driving Course’ , Armourer, etc. shall be mentioned in the relieving
letter, so that their service are utilized in their respective fields of
expertise as far as practicable.

xi) Enrolled Members of the Force posted in Dog Squad, Commando
Units (upto the age of 35 years), Bomb Squad or as Artisans
(Cobbler/Tailor), Armourers, Drivers and Ancillary stait shall not be
generally considered for periodical transters. However, they can be
transterred on request or in administrative interest.




xii)

xiii)

Xiv)

Service Record should immediately be forwarded to the place of
posting of the concerned personnel. Transfer of Provident Fund
should also be ensured without delay.

Submission of false grounds / documents by Force personnel for
request transter may be dealt under DAR.

CSCs may consider inter-divisional transfer to meet administrative
exigencies at the time of promotions.

Officers of the rank of CSC and below shall not issue any transfer
orders 1f they are due to retire within 30 days or when they are
under order of transfer. However, in extreme exigencies, they may
transter one or two personnel with prior approval of the CSC upto
the rank of Sub-Inspector and the DG in case of Inspectors.

Initial Posting

A member of the Force should not be posted after initial training to his / her
home division in his / her first tenure as far as possible.

Inter Zonal Transfer :
(A) Directly recruited Sub-Inspectors and Constables:

1)

ii)

iii)

Directly recruited Sub-Inspectors (male) and Constables (male) shall
be eligible for inter-zonal transfer on completion of 10 years of
service, including training period.

Directly recruited Sub-Inspectors (female), Constables (female) shall
be eligible for inter-zonal transfer after completion of 05 years of
Service.

Directly recruited Sub-Inspectors (male/female) and Constables
(male/temale) shall be eligible for inter-zonal transfer only against
vacancies 1n their respective categories, as under:

SL No | Category Eligible category for inter-
zonal transfer
1 Unreserved category, | Unreserved category,
including OBC including OBC
2 SC SC
3  |sT ST




iv)

Transter in the rank of Sub-Inspector shall take place only against
the vacancies of direct recruitment quota, depending upon the
vacancies i the concerned category in the zone for which the
request 1s made.

(B) On ‘Mutual’, ‘Working Couple’ or ‘Care-giver to specially-abled

ii)

iii)

iv)

child’ basis:

Directly recruited Sub-Inspectors (male/female) and Constables
(male/female) shall be eligible for inter-zonal transfer on ‘mutual
transter basis’, “working couple” grounds or on the ground of ‘care-
giver to a specially-abled child’ on completion of probation period.

While considering transfer on “working couple” ground, preference
shall be given to those cases where both husband and wife are in
RPF. In case, one spouse 1s in RPSF, he or she shall be posted to the
nearest Battalion.

‘Mutual transfer’, transter on ‘working couple’ grounds or on the
ground ot ‘care-giver to a specially-abled child’ or ‘on request’ of
enrolled member of the Force, from one zonal Railway to another
shall not be considered unless application is received from the
concerned personnel himself/herself and through proper channel.

No mutual transfer on request i1s permitted in inter divisional and
intra divisional transfers.

‘Mutual transfer’ shall be allowed only between personnel belonging

to the same category [i.e. General (including OBC) with General
(including OBC), SC with SC and ST with ST}.

(C) Mutual transfer in intermediary grades:

i)

ii)

iii)

There shall ordinarily be no Inter-zonal transfer in intermediary
grades like Head Constable, Assistant Sub-Inspector and Inspector,
save due to administrative reasons by the competent authority.

However, transfer in intermediary rank shall be allowed on “Mutual

exchange basis” where seniority of both personnel shall be fixed as
per Rule 99.2 of RPF Rules.

Transters on ‘mutual exchange basis’ shall be allowed only between
personnel belonging to the same category [i.e. General (including

OBC) with General (including OBC), SC with SC and ST with ST].




(D) General Guidelines:

1)

ii)

iii)

iv)

vi)

vii)

A record of all request applications received will be maintained in a
register, with an index, in the office of CSC and Sr.DSC. The
concerned CSC, on finding the request admissible, shall obtain a
“No-objection” certificate from the CSC of the destination zone and
submit the same for approval of DG/RPF along with mutually agreed
lists, category wise vacancies as well as priority list of RPF personnel
seeking transfer of each rank with category separately for each zone,
where transfer has been sought.

Applicants for inter Zonal request transfer shall submit an
undertaking along with application that they agree to accept the
changed seniority after transfer to the other Zone.

Enrolled member of the Force who is facing any D&AR/Vigilance
Inquiry/Criminal Case or against whom any inquiry under any
criminal law/D&AR or vigilance manual is contemplated or pending
will not be considered for Inter-Zonal Transfer, except on
administrative ground by the competent authority.

Before recommending eligible candidates for inter-zonal transfer,
C5C shall take into consideration the vacancies of Head Constables,
Assistant Sub Inspector & Inspector and the adverse impact of the
transter from one zonal railway to another zonal railway on the
current & anticipated vacancy position of the zone in concerned
ranks.

[n case number of applicants requesting for inter zonal transfer to a
particular Zone exceeds the available vacancy in that rank in the
concerned zone, seniority shall be taken into consideration for
considering their request for inter zonal transfer.

Enrolled member transferred from one zonal Railway to another
zone, will not normally be allowed to seek further inter-zonal transfer
betore completion of 10 years in the new zone except on care giver to
specially- abled child and spouse ground.

Seniority  of  Sub-Inspectors (male/female) and Constables

(male/female) on inter-zonal transfer shall be governed in terms of
rule 99.2 of RPF Rules, 1987.

Transfer and Extension of Faculty members posted at Training
Centers/JR RPF Academy, Lucknow:

Tenure of faéulty members posted in training centers of RPF/RPSF, as well
as JJR, will be as mentioned in Para 2(A). However, extension to the tenure




may subsequently be granted, not more than twice and one year at a time,
with the approval of DG /RPF 1n case of Inspectors and Gazetted Officers and
CSCs in case of other non-gazetted personnel, as under-

' S.No. | Particulars Recommending authority
for extension of tenure
i) Faculty members (gazetted officers | Recommended by Principal
and Inspectors), mmdoor as well as | of RPF/RPSF Training
-outdoor, in RPF/RPSEF Training | Center and forwarded to
centers Railway Board by
CSC/RPF/RPSF
ii) Faculty members (non-gazetted | Recommended by Principal
personnel  below the rank of]of RPF/RPSF Training
Inspectors), indoor as well as outdoor, | Center and approved by
in RPF/RPSF Training centers CSC/RPF/RPSF
ii) Principal, Training Centers Recommended and
forwarded to Railway Board

by CSC concerned. If the
Principal 1s ot the same or
higher rank than the CSC,

He will send his application
: directly to DG /RPF.

i1i) Faoulty_ members (gazetted officers | Recommended and

and Inspectors), mmdoor as well as| forwarded to Railway Board
outdoor, mn JR RPF Academy, | by Director/JJR
Lucknow

iv) - Faculty members (non-gazetted | Director/JJR
personnel  below the rank of

- Inspectors), indoor as well as outdoor,
in RPF/RPSF Training centers

v) Director, JR RPF Academy, Lucknow DG /RPF

Proposals may be forwarded, 04 months in advance, for extension of tenure of the
faculty, with necessary justification.

7. Posting of ASCs promoted from the rank of Inspectors:

Keeping in view that members of the Force up to the rank of Inspectors
mainly perform duty within a zone, posting of such personnel to distant
zones, on being promoted to the rank of ASC/AC, sometime leads to
language problem, eating habits, local customs, working methodology, etc.




All the zonal railways, Units, RPSF Battalions have been divided into 0o
Groups for the purpose of posting of ASCs/ACs who have been promoted
from the rank ot Inspector:

Group Zones/Battalions
A Zone: NR, NWR & WCR
PUs/Other Units: DMW /PTA, RCF/KXZ & Rae Bareh & RDSO
RPSF Battalions: 3rd 6th & 9th & ]15th
B Zones: ER, SER, ECoR & NFR
PUs/Other Units: KMR & CLW /CRJ
RPSF Battailns: 1st 4th th ]4th & ]6th
C Zones: NER, ECR & NCR
PUs/Other Units: DLW /Varanasi, RWF Bela & RCF Harnaut
RPSF Battalions: 2nd 10th 1]th
D | Zones: SR, SCR & SWR .
- PUs/Other Units: ICF, RWF/Yelahanka
" RPSF Battalions: 5th & 7th
E  Zones: CR, WR & SECR
PUs/Other Units: KRCL
RPSF Battalion: 12th
Note: Inspectors on being promoted to the rank of ASC/AC shall be asked

for option for posting in any one of the above Groups for posting.
Based on the vacancy position, administrative interest, seniority, etc.
such officers shall, as far as possible, be posted in any of the
Zone/Bn /PU, falling within the Group, opted by such officers other
than his parental Zones.

Inspectors, who refuse promotion and are posted on open line Posts,
workshops, Parcel depots, Goods sheds, Scrap Depots, CIB etc.
which are sensitive in nature, shall be posted to non-sensitive posts
having no public dealings.

Transfer from and to Production units: Member of the Force
posted in Production Units will, on completion of their tenure, be
liable for transfer to controlling / concerned Zonal Railways and
vice-versa.

Production Unit Concerned Railway

CLW, Chittaranjan / Metro Rail Eastern Railway

Kolkata
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10.

DMW, Patiala / MCF, Raebareilly /
RCF, Kapurthala, RDSO

Northern Railway

RWF | Yelahanka

South Western Railway

[CF, Chennai

Southern Railway

RWF, Bela /RCF, Harnaut

East Central Railway

ii)

During their tenure in the Production Unit every person will be
rotated in turn every six months as per roster. No one shall usually
be deployed at the same post again till he/she has completed
working in all other units of the Production Unit.

Premature Transfer:

1)

ii)

No enrolled member of the Force shall ordinarily be transterred trom
one station to another, unless he / she has been at the station for
the normal prescribed tenure, except in administrative exigency.

Approval of CSC/RPF/RPSF will be required for pre-mature transter

of any enrolled member of the Force up to the rank ot Sub-Inspector
and of DG /RPF 1n case of premature transfer of Inspectors.

Establishment /Boards: To ensure fairness and transparency in transter

and posting of RPF personnel at different levels, following Establishment
Boards are constituted-

postings (on request) in
non-gazetted ranks

Level | Transferring Purpose of Composition of
authority Establishment Board Establishment
Board
i) (a) To recommend |Three IGs of Security
transter and postings | Directorate as
(tenure and on request) |nominated by DG/RPF
in gazetted ranks below |[from time to time,
DIG senior most among
RLY DG/ RPF them  will act as
BOARD chairperson.*
(b) To recommend inter- One I[IG (chairperson)
zonal transfers and |and two DIGs of

Security Directorate as
nominated by DG/RPF
from time to time.*

11




*Note: In case officers of appropriate ranks are not available at Rly Bd., officers
Jrom Zonal Railways/Units may be co-opted by the DG/RPF in the above

Establishment Boards.
ii) To recommend inter- |Addl. CSC /Dy.CSC/SC
divisional transfer and (HQ) (whoever is posted
Zonal | CSC/RPF postings  (tenure) in |as second in command
HQ rank of Inspector and |at Zonal HQ) with two

non-tenure 1in all non-

JAG/Senior Scale RPF

gazetted ranks. officers as members.
Senior most among
them will act as
chairperson.

To recommend inter-

Three JAG/Senior Scale

divisional transfers and |RPF officers of the
postings on completion Zone.

Zonal | Addl. CSC of tenure to be ordered

HQ by Addl. CSC in non-

gazetted ranks below
Inspector.

iii) Sr.DSC/DSC | To recommend intra- Two ASCs of the

divisional transfers and | division with the senior

Divi- | (Approval of | postings (tenure or acting as the

sion CSC is request) to be ordered Chairman. Where only

required if thel by Sr.DSC/ DSC in |one ASC is there,
transfer is non-gazetted ranks upto | Sr.DSC/DSC will get
done on Sub-Inspector. another ASC of the
request zone nominated by CSC
without in the establishment
completion of board.

tenure)

iv) IG/RPSF a) to recommend inter | Chairman: DIG/RPSF
battalion transfer & | Member: Two JAG/
posting (tenure) in Senior  Scale  RPSF
the rank of Inspector | officers
and non-tenure in
all other non-
gazetted ranks.

RPSF | DIG/RPSF b) to recommend | Three JAG/Senior
inter battalion Scale RPSF officers
transfers & postings | with the senior most
(tenure) to be | acting as the
ordered by | chairperson.
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of all mé:‘i‘éwiiersonnel

1n non-gazetted
ranks below
Inspector

Note: In case change 1n composition of Establishment Board 1s required due to
non-availability of prescribed otficer within Division/Zone, DSC/Sr DSC will seek
approval of CSC in case the member 1s required from other Division and CSC will
seek approval of DG/RPF 1n case a member 1s required from other Zone.

In Zones where no Addl CSC is posted, the powers of Addl CSC, in respect of

transfers, will be exercised by Dy. CSC.

11.

— — - ———— — — —— %%

i)

Timelines for transfers:

Inter- Submission Forwarding of | Forwarding Process
Divisional/ | of request by | request to Zonal | of request to ing by
- Zonal RPF HQ by Division Rly Bd by Commit
Transfer - personnel Zone tee and
order of
transfer
by Rly
I : Bd
(will be
considered
twice a year
in June & By the end | By the end of By the end of | By the
December) | March April May end
June
By the end By the end of| By the end of | By the
- September October November end
| Decem
ber
Periodical Submission | Forwarding of  Processing by
Transfer of request request to | Committee and order
' by RPF | Zonal of transfer by CSC/Sr
personnel HQ/Divisional | DSC
| By the end | By the end of | By the end of March
January February

13




12.

13.

14.

ii)

iii)

iv)

All applications for inter zonal transfers on request on “working couple”
and care giver of specially-abled child ground will be forwarded with
remarks by the Divisions to zones and by Zones to Railway Board
within 15 days of receipt in concerned divisional and Zonal Offices.
These applications shall be considered by Railway Board as and when
received.

The priority of inter zonal transfers (on request) will be based on
duration of service. If the duration of service in same, then the priority
will be decided based on age.

The gist of applicants (i.e. sl. no, name, rank, zone, ground of transier,
date of request transfer to zone, duration of service, age, category,
whether recommended by CSCs of both zones, whether vacancy exists
in concerned category i1n recipient zone) of inter zonal transfer on
request and on mutual exchange ground received by Force HQ will be
uploaded in the website twice every year, by 15t June and by 15th
December respectively.

Last Posting:

Members of the Force having good record of service and ftree from
disciplinary/vigilance angle, may be posted near their home town, two
years before attaining age of superannuation subject to availability of
vacancy and suitability for the job, as assessed by the competent
authority.

Posting in Metro cities/Cluster

In cities/towns where more than 02 RPF units are located, officer and
other personnel may be allowed posting for maximum 10 years at a
stretch and 15 years in broken spells subject to availability of vacancy.

Ex-Servicemen

1)

ii)

Ex-Servicemen appointed mn the rank of directly recruited SI and
Constable shall be allotted after initial training:

(a) his Home Zone and subsequently to Home division 1in case of RPF
(Zonal Railway/Division under whose territorial jurisdiction the
home town of the concerned SI/Constable 1s located) or

(b) Battalion headquarters nearest to his home town in case of RPSF.

Directly recruited Sub-Inspectors (Ex-Serviceman) and Constables (Ex

Serviceman) shall be eligible for inter zonal transfer on completion of
probation period.
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iii) Transfer requests of Ex Servicemen for posting to their home zones and
home divisions in case of RPF or Battalions headquarters nearest to
their home towns in case of RPSF should be considered liberally
subject to availability of vacancies and administrative exigencies.

15. Transfer of Gazetted Officers:

i) Total stay at a stretch at a particular station should not be more than
10 years and total cumulative stay in broken spell should not be more
than 15 vyears. For deputation from a station, the total deputation
period shall be included in the total stay at that station. Provided that
a Gazetted Officer shall not be posted to the same post at that station
after completing one tenure/extended tenure.

ii) Younger GOs (Direct appointed ASCs & ACs) shall be preferably posted
in Naxal/Terrorist affected areas, NFR, crime affected divisions, sub-
urban section of metro cities like Delhi, Mumbai, Kolkata and Chennai
& Kashmir Valley to have exposure with other forces.

iii}] ASCs/DSCs/Sr.DSCs will have atleast one posting in Northeast
Frontier Railway, Kashmir Valley and naxal attected areas.

16. Application of extraneous influence:

Any extraneous influence for seeking transfer, including that which 1s
resorted to through relatives, Hon’ble MPs / MLAs and other outsiders,
shall be treated as an act of indiscipline as well as an act unbecoming
of a member of the Force and defaulters may be taken up under
relevant rules and instructions on the matter.

17. Power to relax

Power to relax all or any of the above instructions/guidelines shall vest
only with DG /RPF

:

DA: One
Al
(Dharmendra Kumar)
Director General/RPF
Copy to:

Chief Security Commissioners/RPF, all Zonal Railways, ICF, KRCL, CORE,
Const., RDSO and RPSF.

Director/JR RPF Academy, Lucknow & Maula Al
All officers, Security Dte., Railway Board
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Hard posting/Bad Climate Areas

Appendiix

Zone Division Post/Out Post Remarks
CR Nil
Dhanbad Patratu Bad Climate
Barwadih Bad Climate
ECR Tort Bad Climate
Mugalsarai Japla Bad Climate
Nabinagar Bad Climate
Danapur Jhajha Bad Climate
- ECoR KUR Budhapank Bad Climate
WAT Laxmipur Bad Climate
WAT Krrandul Hard Posting
WAT Bachel: Hard Posting
WAT Dantewara Hard Posting
WAT Keonjhar Hard Posting
WAT Tomka Hard Posting
ER Asansol Kalu Bathan
NCR Nil
NER Nil
NWR Jodhpur Munabaw Bad Climate
Ajmer Dungapur Bad Climate
NFR Whole of NFR, except KIR Division
NR Kashmir Valley Hard Posting
SCR Secunderabad Parli Hard Posting
Bidar Hard Posting
Bhallarshah Hard Posting
Nanded Adilabad Hard Posting
Khandwa Hard Posting
Guntakal Wadi Hard Posting
SECR Nil
CKP Dangoaposi Bad Climate
Banspani
Monaharpur Hard Posting
SER Bimlagarh
Ranchi Suisa Hard Posting
Bano
[.ohardaga
SWR Nil
SR l'iruvananthpuram | [rumpanam Hard Posting
Salen Udagamandalam Bad Climate
Coonoor Bad Climate
Jabalpur Majhgaon
Byouhari
Bargaon
WCR Bhopal Rajgar Byavar
Ruthiyari
Kota Chhabara Gugour
Mahidpur
WR Ahmedabad Maliyamiyana Bad Climate
Kandla Port Bad Climate
Dhangandhra Bad Climate
Radhanpur Bad Climate
New Bhuy Bad Climate




