SOUTH CENTRAL RAILWAY
Office of the Divl.Rly.Manager,
Personnel Branch, 4" floor,
Sanchalan Bhavan, Secunderabad.

No.SCR/P-SC/262(a)/Reg/70% quota-APO/2018 Dt ; 04.01.2018.

ALL CONCERNED

Sub: Formation of panel for promotion to Group ‘B’ post of Assistant Personnel
Officer in Personnel department against 70% quota Selection in Level 8 in 7"
PC Pay Matrix. ;

Ref: PCPO/SC’s Notification No.SCR/P-HQ/262(a)/Gaz/P9/70% quota/2018,
dt.03.01.18.

The copy of the notification cited in reference and the copy of its enclosure being the
syllabus for selection to the Group ‘B’ post of Assistant Personnel Officer against 70% quota
in Personnel department are enclosed for giving wide publicity among the staff under your
control and for compliance of instructions contained in the notification in respect of
forwarding applications to the cadre controlling officers of Personnel branch on_or before
29.01.2018 for onward transmission to headquarters. Applications received after the last
date will not be entertained.

Encl: eight (08) o

7

(C.N. DEEVAN REDDY)
Sr.DPO/SC
Copy to: .
1) PS to DRM/SC, ADRMs (G), (I) & (O) for kind information please.

All Branch: officers for information and necessary action.
All DPOs, APOs for information and necessary action.
All Ch.OSs/S&WiIs, In charges of Cadres & Bills section of Sr.DPO/SC's office for
information and necessary action.
5) OS/PNM section.
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: {S}App’mnﬁce act and implem‘en!,auon of Apprémiicas Act.

ilemanve posts

3 'Traimng and Deveiopment Basm concbpt of tra:mng and human resource
development. Training and Development of Rasiway employees with emphasis on fhe
following aspects:

a. Training of Group C employees :

Functioning of Zonal Training Schools and other training institutions.
Training of Gazetted Offi 1cers in Rallways as well as non-Railway institutions.
Various Railway Training Institutes like NAIR IREEN, IRITM, IRISET etc
Future developments in Railways, the changmg roles of Rallway personnet an
need for on the job retraining, multi sklllmg etc.

: Pay and allowances; Preparation of Pay B:tls Pay and all '
Pay bands, Grade pays etc. Principles oﬂpay fixati
romotion [functional and non -functional pro :

tc. The various aliowances admissible la e_
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